


— Detailed reporting and evaluation of that practice.
— Pastoral supervision by a certified supervisor.

— Reflection in seminars and workshops — process conception of
learning.

— A theoretical perspective on all elements of the program.
— Case study presentations and reflections.
— A specific time period.

— Group dynamic seminars — small group of peers in common
learning experience.

— CPE accreditation of the CPE Centre.

6. THE INDIVIDUAL LEARNING CONTRACT

— Pastoral Refection: Reflection on one’s self as a person, in
relationship to persons in crisis, the supervisor, and peer group
members, as well as the curriculum and institutional setting.

— Pastoral Formation: Focus on personal and pastoral identity
issues in learning and ministry.

— Pastoral Competence: Deepening and unfolding of competence
in pastoral function, pastoral skills and knowledge of theology
and the behavioural sciences.

— Pastoral Specialization: Some Centres can focus on the student’s
desire to become competent and knowledgeable in a particular
area of ministry, e.g., oncology (cancer treatment), urban ministry,
parish ministry, hospices ministry, youth ministry.

CPE serves as a part of one’s preparation for parish ministry,
chaplaincy, lay ministry, youth ministry, teaching and counselling.

Many theological schools require one unit of CPE as a part of a
theological degree program. Approximately, 6-8 weeks for 400 hours.

7. GENERAL OBJECTIVES FOR CLINICAL PASTORAL EDUCATION — A SUMMARY

— To become aware of oneself as a minister and the way one’s
ministry affects persons.
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— To develop the skills to provide intensive and extensive pastoral
care and counselling to persons in their crisis situations.

— To understand and utilize the clinical method of learning.

— To accept and utilize the support, confrontation and clarification
of the peer group for the integration of personal attributes and
pastoral functioning.

— To utilize individual and group supervision for personal and
professional growth and for developing the capacity to evaluate
one’s ministry.

— To develop the ability to make effective use of one’s religious/
spiritual heritage, theological understanding, and knowledge
of the behavioural sciences in pastoral ministry to persons and
groups.

— Tobecome aware of how one’s attitudes, values and assumptions,
strengths and weaknesses affect one’s pastoral care ministry.

— To become aware of the pastoral role in interdisciplinary
relationships and to work effectively as a pastoral member of an
interdisciplinary team.

— To become aware of how persons, social conditions, systems,
and structures affect the lives of self and others and to address
effectively these issues in ministry.

— To develop the capacity to utilize one’s pastoral and prophetic
perspectives in a variety of functions such as: preaching, teaching,
leadership, management, pastoral care and, as appropriate,
pastoral counselling.

8. IMPLICATIONS TO FORMATION

The Clinical Pastoral Education is part of the Program of Formation,
speaking here of the Philippine-Macau Province Iter formationis.
After the 2 Year of Theology, the Junior (temporary Professed)
takes the Spiritual and Pastoral Formation Year (SPFY). The SPFY is
divided into four parts.

1. Clinical Pastoral Education (CPE).

2. Exposure and immersion in a rural parish.
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3. Exposure in media organizations.
4. Exposure in the various sectors of our apostolate and formation.
It is here that CPE comes in.

CPE brings one closest to the suffering and invokes compassion
for humanity, the training helps candidates to be aware of their own
woundedness, needs for healing and integration before they can
minister to others or even in the process of ministering to others.

In the initial stages of formation, the participant will, usually, have
little theological background; thus, personal rather than pastoral
issues are more likely to surface. The participant may be dealing with
authority problems, self-centeredness, weak ego and related issues in
the CPE program. It is likely that the same issues will be matter for
formators and spiritual directors during the initial stages of formation.
CPE can provide a framework for reflection and for dialogue and
supervision, as well as for peer group interaction. A participant
who learns to come prepared for a supervisory conference, or a peer
group session, will be able to do the same in spiritual direction or
a formators’ conference. There is little theological integration at this
stage of formation, but there is a format for theological reflection.

After three or four years of formation, it is expected that the CPE
participant would be able to integrate some theological issues with
lived experience: e.g., how does one’s faith enable one to cope with
crisis? This integration is a matter for deeper reflection after a few
years in active ministry. And in mid-life renewal, or career change,
one may wish to concentrate on integration of personal or relational
issues: e.g., emerging emotional needs, teamwork ministerial skills,
theological reflections, etc.

Pope Francis says:

«The thing the Church needs most today is the ability to heal
wounds and to warm the hearts of the faithful; it needs nearness,
proximity. I see the church as a field hospital after battle. It is useless
to ask a seriously injured person if he has high cholesterol and
about the level of his blood sugars! You have to heal his wounds
first. Then we can talk about everything else. Heal the wounds,
heal the wounds... And you have to start from the ground up».
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«Seeing the people, He felt compassion for them, because they were
distressed and dispirited like sheep without a shepherd» (Mt 9:36).

«I will give you shepherds after my own heart» (Jer 3:15).

In these words from the prophet Jeremiah, God promises his
people that he will never leave them without shepherds to gather
them together and guide them: «I will set shepherds over them [my sheep]
who will care for them, and they shall fear no more, nor be dismayed» (Jer
23:4).

9. APPENDIX
9.1 WHAT IS A SPIRITUAL STRUGGLE OR DISTRESS? SOME EXAMPLES

Illness can cause spiritual struggle or spiritual distress, «a state
of suffering related to the impaired ability to experience meaning in life
through connections with self, others, the world, or a superior being». A
health crisis — experienced first-hand by a loved one — can challenge
a person’s entire belief system or view of life. The negative emotions
we experience and express during a health crisis are evidences of our
spiritual distress:

— Shock: «I never thought this would happen to me!».
— Disruption: «Why did God let my child die?».

— Anger: «That drunk driver should get what he deserves for what he
did to my son!».

— Hopelessness: «I was hoping the clinical trial would work. What's
left?».

— Resentment: «My mom doesn’t deserve this. She’s the kindest person
I know!».

— Guilt: «My children have been after me to stop smoking. I guess I got
what I deserve».

— Abandonment: «Where is God now?».

Spiritual struggle can also be caused by death or loss because these
experiences can change our connections with ourselves and others,
sometimes permanently.

— «I could always count on my Dad’s advice. Now that’s gone».
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— «How can I continue jogging now that I'm losing my leg?».

— «[ can’t have normal conversations with my wife anymore because of
her dementia».

Serious illness may prompt us to think of our own mortality:
— «I had hoped to travel more before this hit me. Now, it may be too late».

— «l don’t know how much time I have left, but I have to make it to my
daughter’s wedding».

— «I need to make amends with my sister. It’s been too long, and I may
not have much time left».

— «What happens when I die? Will I go to heaven?».

Simply being in a hospital may complicate your ability to deal
with an illness, regardless of the impact of the illness itself. Hospital
patients are:

— isolated from family and loved one;
— depersonalized in the hospital environment;
— disconnected from their worshipping community;

— not able to employ their traditional coping methods, such
as using religious literature and artefacts, journaling, walking
through nature, enjoying quiet time or privacy, or eating their
favourite foods.

Patients and their families are not likely to use the terms spiritual
struggle and spiritual distress, but that does not mean they are not
experiencing it. The spiritual distress they may feel may not be
expressed in language traditionally associated with religion or faith;
however, spiritual struggle or distress is always revealed as a change
or loss of meaning and, sometimes, trying to reconstruct what is
purposeful.

9.2 FEEDBACKS FROM THE CPE PROGRAM

— Engaging in the incredible power of listening in such a way that
someone knows that he/she has been heard. I have sat or walked
with people while they talked and talked and felt as if I were
not doing a thing, but I have learned that my reflective listening
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helped them process and sort through issues they were struggling
with to help them come to deeper insights about themselves, their
purpose, their relationship with God, and their relationships with
other people.

— Deepening my ability to identify my own emotions.

— Discovering appreciation for emotions that I have wanted to
run from throughout my life. In particular, I've dealt with anxiety
throughout my life and perpetually tried to eliminate it, but now I
consider it one of many emotions that comprise my everyday life
and have begun to appreciate the many ways anxiety has helped
me in life.

— Appreciating my past and embracing hope as a way to live and
learning practices that will help me live hopefully.

— My experiences in CPE also helped me hone my theology. I'll
conclude with my thoughts on the central themes of my religious
heritage and theological understanding which shape my ministry.

— CPE program was one of the best educational experiences I've
ever had. I went into the program thinking it was primarily about
learning how to minister to people in a hospital setting. I did
learn about ministry in hospitals, but more importantly, I came
away personally transformed. CPE was about who I am. A great
combination of theory and hands-on training along with personal
supervision and group work. It helped me identify and build on
my strengths while also challenging and helping me grow in my
weaknesses. I am better equipped for ministry because of CPE.

9.3 THEOLOGICAL REALIZATIONS

— Image of God: All people are made in God’s image; therefore,
God chooses all people as his friends, giving all people infinite
worth.

— Hope: God has invested each person and all creation with
purpose.

— Community: God is a divine community in three persons. We
humans are made to be in community as well, and we need each
other.
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— Sin: Life is difficult and full of misery, and people will make
poor choices that hurt others and themselves.

— Grace: God’s compassion looks upon all people with the same
love that a healthy mother has for her young child (see Psalm 131).

— Incarnation: God made us and all creation with matter, and God
entered the material world through Jesus Christ.

— God’s providence: God cares for people and all creation
intimately.

— God’s immanence: God is present throughout the world and
with all people. God rejoices and weeps with us, his friends.

— God’s transcendence: God is not limited by the material,
temporal world.
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COURSE OF PREPARATION FOR
PERPETUAL PROFESSION

James Arinze Edeh
Pauline Junior






1. INTRODUCTION

Course of Preparation for Perpetual Profession (CPPP). Celebrating

the 2" International Seminar on the Pauline Formation for the Mission
precisely in the Vocation Year of the Pauline Family is truly a gift of
the Holy Spirit. It is obvious that the Holy Spirit is communicating
something very important to us, that we must listen to his suggestions
with open ears. Especially for us young ones who are still in initial
formation, it is a great privilege to be part of this great event. It is,
therefore, on this note that I, James Arinze Edeh, in the name of
the group that is currently preparing for the definitive “Yes” to our
Divine Master in the Congregation, express our profound gratitude
to the Lord for the gift of the Pauline vocation. Our thanks also go to
the Superior General, Father Valdir José De Castro, and his General
Councillors for giving us the opportunity to be part of this historic
moment of the Congregation. Above all, we thank you for having set
out three intense and exclusive months of preparation for perpetual
vows, as requested by the Congregation in the X General Chapter.

It is a special period of grace for us juniors participating in the
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The importance of this preparation cannot be underestimated. It is
very timely, considering the fact that today culture is breaking down
the fences that once divided nations and building communicative
bridges between them. It is in this context that my intervention
intends to present our extraordinary experiences in the international
preparation period. This is the fourth Course of Preparation for Perpetual
Profession. Today the course is composed of 11 young juniors from 5
different countries: Congo, Italy, Nigeria, Philippines and Venezuela.

For us, having an international formative experience in view of
perpetual vows is truly a moment of grace. This can be likened to the
event of 1960, in which our beloved Founder, Blessed James Alberione,
brought together a good number of his sons (the oldest) from different
parts of the world to Ariccia for an intense and special course of a
month of Spiritual Exercises entitled: Come to a lonely place, and rest a
while. Leaving all other commitments, we too are making a historic,
spiritual, community, academic and apostolic journey, specifically
Pauline. Often, in our provinces we learn only in a fragmented way
the Pauline life, while this period allows us to make a journey to the
places of our origins, especially Saint Lawrence of Fossano, where our
beloved Founder was born, and the “Mother House” in Alba. This
Course also brings us closer to the Holy See to better appreciate the
fourth vow we profess, that is, fidelity to the Pope and the Founder’s
insistence on walking with and in the Church.

2. ORIGINS: PILGRIMAGE TO THE PLACES OF OUR BIRTH

Returning to the origins is a necessity for any institution that has
survived over time and has spread to all continents and nations. This
is why when the institution grows, develops and expands, meeting
many other realities and struggling to assert itself, there is always
a tendency to deviate from its fundamental principles. Returning to
drink from the origins not only guarantees fidelity, but invigorates,
renews and revitalizes. In order to take control of the present and
chart a promising future, we need to withdraw from time to time to
where it all started. It ushers us into the original experiences, ideas
or visions of the Founder while creating new insights with which to
relaunch into the mission.
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Therefore, the international preparation for perpetual vows is very
important as it is an appeal to all the young members who are about
to make a life commitment in the Congregation to “return home”.
This home, which is located in the place where the Congregation was
born, creates a sort of personal relationship between those preparing
for perpetual vows and the charismatic heritage of the Congregation.
It gives them the opportunity to walk on the footsteps of the Founder.
Visiting Alba and Bra, special places of both the Founder and the
Society of Saint Paul, offered us the opportunity to have a panoramic
view of the cultural, spiritual and socio-political situation in which
our Congregation was born. Walking on those sacred lands of Bra and
Alba reflecting, imagining, meditating, questioning, praying, trying
to assimilate and deepening the knowledge of where it all started,
connecting it to how far we have gone and where we are today,
automatically makes us to ask: where are we going? Those days of
pilgrimage to the places of grace for the life of the Founder and of the
Congregation were really strong for us. We came to understand that
the future challenges are greater than those of the past. It made us even
more aware that Fr. Alberione lived and has left the Congregation in
our hands, to us who are preparing to commit ourselves in perpetuity
to live the Charism and the Pauline Mission.

3. PAULINE CHARISM

Our charism and our spirituality suffer from great poverty in
most of our Circumscriptions due to inadequate Pauline formation.
There are no members specialized in both these fields. Consequently,
even among our senior members, we notice how difficult it is to
translate these in the formation of young ones coming to join us. The
consequence is that there is little or no Pauline colour in the way that
many of us are trained. This is why we young ones do not know much
about our Founder, and therefore we have little love for him. Since we
donotknow him, we do not understand the richness and beauty of our
charism and spirituality. Therefore, we do not spread our spirituality
that involves the whole Christ for the whole person. Furthermore, we
do not encourage people to pray to Blessed James Alberione and to
ask for his intercession, so that there may be witnesses leading to his
canonization.
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This Course offers the young generations the opportunity to deepen
their knowledge and love for our Founder. Loving him, we come to
appreciate the beauty of our charism that he breathed in us and the
rich spiritual heritage he left us.

Our spirituality, which is so rich in content and which should be
the Pauline life project from which our apostolate should flow, is often
reduced to a simple slogan. The spiritual legacy that Fr. Alberione
left us has the purpose of ushering us into a profound relationship
with Jesus Master Way, Truth and Life. In this relationship we are
enriched and enabled to build community relationships with our
brothers, whose fruit translates into relationships in view of the
apostolic mission. Our charism therefore flows from our spirituality.
It becomes a shared and expressed testimony using different means
of communication, as in the case of our Mary Queen of the Apostles
and of Saint Paul the Apostle.

Today’s exegesis calls us to update our charisma. To this end, it
is pertinent to return to the essentials, in particular for young ones
still in initial formation, bearing in mind that our time is defined as
a “change of age”, which has no respect for the fundamentals and
essential elements of cultures. In fact, it continues to disseminate
information without respect for any culture, religion, morals, race,
cult or belief; hence, the need for us to return to the roots, which is
precisely what this phase of international preparation aims to achieve.
Apparently, the pontificate of Pope Francis continues to make us aware
of the fact that «we are not in an age of change, but in a change of age».
Translated thus; new technologies are rapidly and radically changing
the production system and information, but always within the old
consumerist paradigm. The failure to create a social structure that can
benefit from these changes is one of the causes of this crisis. Faced with
today’s rapidly changing world, it is essential that the young Paulines
be well armed with a good understanding of the Pauline charism. It is
important that we try to understand the teachings of our Founder. To
respond adequately to the pressing needs of the people of our time,
we must return to the root. This is indeed what this intense quarterly
preparation to final vows is doing.

This program seeks to provide us with the Founder’s language so
that we can read it in his original writings. Secondly, the experts of
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the Pauline charism and spirituality come to teach us and thus open
us to a new and broad horizon that will allow us to evangelize in
communication and with communication.

4. PAULINE FAMILY

The Society of Saint Paul is not the only foundation of our Blessed
Founder. Itis just a branch among ten branches. So, we were born as a
family. It is very important that we not only think or feel this, but we
also live it. This idea of family was very dear to Fr. Alberione, so much
so that before the great spiritual exercises of 1960 in Ariccia (April-
May 1959), he said: «We walked a lot during the 45 years (1914-1959)».
Later, however, Fr. Alberione clarified that it was now necessary to
walk together, in the same spirit, and no longer only as a Society of
Saint Paul but as a whole Family. The course of the spiritual exercises
proposed, in fact, has “another purpose”, «the updating of the members
to the Congregation and to the Pauline Family; and as the spiritual testament,
conclusive of the mission that the Lord imposed on me». For some of us
from abroad, the reality of a person founding ten institutions with
the same spirit and the same charism is unthinkable. We can only
imagine it. For us, therefore, the word Pauline Family was just an idea
yet to be realized. However, this reality comes to light immediately
upon arriving in Italy. This Course opens us to the broader picture
and to the wider project of Blessed James Alberione, which is a family
project. We come to realize that we are not alone making this journey,
but we are born as a Family.

5. TESTIMONIES OF OUR ELDERLY

“History is the teacher of life”. The experiences of others can be
useful to us; our experiences teach us more and more. Living with
the most experienced and educated people, conversing with them
and taking advice from them is always a beautiful experience. The
wise prefer conversations, conferences, the best books. Testimonies
are very important. They are like candles burning to ward off the
darkness. They ignite motivations in the heart of the listener. They
are often transforming, arousing hope, challenging and giving the
certainty that every mission is possible. The testimonies clarify our
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fears, doubts and perhaps our misconceptions. Inflame the heart with
zeal to go forward with faith, because if others sacrificed themselves
for the mission, we too can offer our bid. Seeing with our eyes and
listening to the testimonies of older brothers and sisters who have
offered their lives for the Pauline Mission is a huge motivation for
us young Paulines. Although most of them are already old and sick,
they are still full of enthusiasm because in their suffering they are
happily leaving the apostolate. From them we learn to persevere in
the challenges and difficulties that we may have to face for the cause
of our mission. Listening to the challenges they have faced and the
way they have managed the graces that our Lord has given them,
makes us understand that to stop moving forward is not an option,
and that if the Lord has willed something, we must make ourselves
available. We are really grateful to all.

6. UNIVERSALITY: THE WORLD AS OUR PARISH

For us Paulines, there are no limits to the distance we can travel
to carry out the work of evangelization. Alberione affirms that the
world is our parish; we belong to the parish of the Pope. That is, we
must have our eyes on the world and be ready to Christianize it. We
should be attentive to the movements of the world and be ready to
respond promptly in a Christian way. We cannot be closed or self-
referential, as Pope Francis says, confined to our little world or our
comfort zone because the world, especially the world of today, is
not closed at all. Ours is a changing era, and in which new forms
of communication are breaking down those walls that hinder
communications and building new ways of relating and connecting.
As noted and stressed during the 2" International Seminar of the Pauline
Publishers, being attentive to “relationship” as a key element for the
practice of communication and for networking as places of meaning
and content of communicative creation, the Pauline Publisher must
seek new forms of presence and action not so much tied to the means
but rather to the culture and the new grammar of communication,
being at the service of all the people of God, especially of the men
and women who live in the peripheries. So communication is defined
today in terms of relationship and interactivity. Communication is
weighed by the number of relationships that can be created. Today
“influence” is emphasized more.
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An ancient proverb says: “Charity begins at home”. So to be
effective communicators and creators of relationships, we have to start
with ourselves. We create relationships, within the community, between
the communities, between the Provinces and the Regions and also with
the General House if we want to influence today’s culture. We can no
longer remain confined to one place; we need Pauline brotherhood as
a testimony of today’s culture. This Course of Preparation for Perpetual
Profession has the opportunity to be enriched with a missionary spirit,
which increasingly takes on the traits of multiculturalism and mutual
knowledge, to broaden horizons and build together the future of the
Society of Saint Paul. It is an opening to the world and to the greatest
realities. So we celebrate our spirituality, share experiences, work,
study, pray, play, dream, walk and eat together, allowing us to have a
great experience and friendship.

7. CHALLENGES ENCOUNTERED

Obviously, the positive aspects outweigh the negative ones. The
challenges are always there to build. But we must not create them. I
present only two that we would like to be taken into consideration to
improve the subsequent years of this Course.

a) Learning of the Italian Language

One of the challenges we are facing is that of language. As we
know, language is essential for effective learning. Since this is a very
short-term project, we did not have much time to focus on learning
the Italian language. Despite the difficulty, especially for us who
come from English-speaking countries, we managed to make it.
However, we appeal to Major Superiors and General Coordinators of
Formation to include the learning of the Italian language in formation
programs, so that young people do not come to Italy with a low level
of knowledge of the Italian language.

b) Appropriate Spaces

Secondly, being in the same community with the novices is very
nice as we can exchange ideas and experiences. However, it would be
better if both groups could have a separate community. This would
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help each group enter the proper spirit required of the phase they are
experiencing. To deepen the contents, it is necessary that each group
has its own space.

8. SUGGESTIONS

To the extent that it is true that there is a vocational crisis in
Europe and elsewhere, we must not fold our arms and do nothing.
During these few months, we met some other congregations and
we were amazed to see that they still have young vocations in Italy.
Therefore, we suggest that, perhaps, it is not enough to have a three-
month preparation course; in the end, the participant could celebrate
perpetual vows together in any of the parishes where a bishop can be
invited. This would create awareness in many young people who do
not yet know the religious or priestly life. It will also create a strong
spiritual bond between those preparing for perpetual profession.

9. CONCLUSION

Approaching the end of this intensive three-month course, together
with John’s words in his First Letter, we can say that that which we
have heard, seen with our eyes, contemplated and deepened and
touched with our hands are wonderfully immense, great, beautiful
and worth going through. We must confess that we had an enriching
moment that will remain with us all our life. We had the opportunity
to realize all that the Superior General said in his homily during the
opening Mass of this year’s Course of Preparation for Perpetual Profession.
He stated that they will have the opportunity to deepen the Pauline
charism, study from the original texts of the Founder, to know his
true thoughts, visit the Alberionian places where it all began and,
above all, enrich themselves with the experience of so many Pauline
confreres and sisters who in these three months would share their
vocational stories and provide contributions on our charism and how
to interpret it in the current context of communication, to bring Christ
to today’s generation.

Therefore, once again we use this opportunity to thank our dear
Superior General, Father Valdir José De Castro, and his Councillors,
in particular, Father Salud Paredes and Father Celso Godilano.
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We appreciate and thank our Circumscription Superiors for
their support and guidance. Words are not enough to thank all our
competent and very friendly professors, who made every lesson very
interesting with their love and affection. We thank all of you and pray
that our Master and Lord continue to bless you with his joy. We thank
Father Lomeli who, more than being our Referent, became one of us,
participating in all the activities and guiding us very well. Thank you,
Father Lomeli, may the Lord continue to bless you. We thank all those
who have contributed to making our stay here in Italy blessed and
comfortable, especially the chefs in all the communities where we
stayed. You are all wonderful, may God bless you and your families.
Finally, thanks to all the participants in the 2" International Seminar on
the Pauline Formation for the Mission.
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GROUP WORKS






GROUP WORK/1
Tuesday 05 November 2019

Proposals for the Integral Pauline Formation in view of the Mission
— Human Formation

Called to the human condition with individual and community
responsibility, to knowledge, to action, to fraternal love, to collaboration,
to harmony, to rectitude, to commitment, to holiness...

Questions:

1.

In the pastoral care of vocations, what should be the criteria for
a good choice of candidates?

What should change in the formation process to better respond
to the needs of the ecclesial, cultural, social and communicative
context; and to the changes introduced by the “digital revolu-
tion”?

With regard to the affective-psychological maturation of young
people, what kind of professional accompaniment is made in
your Circumscription? What do you suggest to intensify this
dimension?

How could our members be formed in view of aging, to conti-
nue to be active and participatory in the apostolate even in old
age?

GROUP 1 - Italian

Premessa 1: l'area geografica di ingresso incide nella considerazione
di alcuni criteri.

Premessa 2: I'intera comunita deve essere coinvolta nella valutazione
del giovane.

1.

Nella pastorale vocazionale, quali devono essere i criteri per
una buona scelta dei candidati?

a) Verificare le motivazioni che spingono il candidato a donarsi

alla Congregazione.

b) Prendere in considerazione la capacita relazionale (interazione,

affettivita e capacita comunicativa), il grado di interazione con
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c)

I'ambiente comunicativo paolino (intelligenza della realta e co-
scienza formata).

Conoscere i giovani a partire dall'ambiente da cui provengono:
storia familiare, percorso di studi, interessi.

d) Valorizzare gli spazi che frequentano per conoscerne le reazioni

e)

b)

e le attitudini.

Saggiare la docilita agli stimoli educativi, il tipo di risposta all’i-
tinerario formativo proposto.

Capacita di portare la responsabilita, verificandone la costanza
in periodo di tempo consistente.

Cosa dovrebbe cambiare nel percorso formativo per rispondere
meglio alle esigenze del contesto ecclesiale, culturale, sociale,
comunicativo, e ai cambiamenti introdotti dalla “rivoluzione
digitale”?

Offrire percorsi formativi che prevedano sin dall’inizio il lavo-
ro di squadra su progetti specifici (all'interno della comunita,
della famiglia paolina e di altri enti educativi come universita,
parrocchie e diocesi). Promuovere la collaborazione del giovane
con i laici.

Assieme alla trasmissione del contenuto della vita religiosa
(voti e costituzioni), rendere piu accogliente e fraterno I'am-
biente comunitario in cui avviene l'itinerario formativo perché
possa verificarsi la trasmissione della vita paolina.

Rilanciare e approfondire il carisma paolino, in particolare pen-
sare itinerari formativi che approfondiscano la comunicazione
e la spiritualita paolina.

d) Accompagnamento nell’incarico o nel servizio affidato al giova-

3.

430

ne (evitare delle responsabilita dirigenziali esclusive ai giovani
nei primi anni formativi).

Riguardo alla maturazione affettivo-psicologica dei giovani,
che tipo di accompagnamento professionale si fa nella tua Cir-
coscrizione? Cosa suggerisci per intensificare tale dimensione?
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a) Affidarsi a collaborazioni esterne per verificare e aiutare il gio-
vane in formazione (terapia somatica).

b) La maturazione affettiva e psicologica deve essere accompagna-
ta per tutta la vita. Se non si affronta la conversione affettiva a
ogni eta, il disagio si manifesta in ambito comunitario e aposto-
lico in modo drammatico (ruolo e non servizio, individualismo
esasperato...).

c) Suggerire a tutti la necessita di un accompagnatore spirituale.
d) Necessita di una progettazione nel preparare i formatori.

e) Il test psicologico puo essere uno strumento utile per valutare
il candidato.

4. Come si potrebbero formare i nostri membri in vista dell’invec-
chiamento, per continuare a essere attivi e partecipativi nell’a-
postolato anche nell’etd avanzata?

a) Ripensare la nostra vita comunitaria perché diventi accoglien-
te per i giovani: ricostruire le nostre relazioni profonde come
consacrati (“Ripartire da Cristo”) per superare individualismo
esasperato (come ha suggerito mons. Carballo, e necessario che
i professi si rimettano in gioco).

b) Continuare a coinvolgere i fratelli in servizi costruttivi.

c) Alimentare il cammino spirituale a ogni eta per imparare a cu-
stodire la vita di preghiera nell’eta piu avanzata.

d) Incentivare la disponibilita a cambiare ambiente e servizio colti-
vando l'elasticita del cambiamento fin dai primi anni formativi.

GROUP 2 - Italian

1. Nella pastorale vocazionale, quali devono essere i criteri per
una buona scelta dei candidati?

Tra i criteri emersi dai vari interventi si segnalano i seguenti:

a) Scegliere e accogliere giovani che abbiano una frequentazione e
partecipazione alla vita parrocchiale ed ecclesiale.

b) Non prendere assolutamente giovani/adulti che provengono da
altri istituti o seminari. Non sempre si conoscono le vere ragioni
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dell’'abbandono o della dimissione, al di la delle relazioni dei
loro formatori. Respingerli decisamente, meglio una vocazione
in meno che avere pil1 vocazioni ma problematiche.

c) Essere molto severi nella selezione, evitare i passaggi da un isti-
tuto all’altro.

d) Rafforzare I'identita paolina nella duplice proposta di sacerdo-
te-discepolo.

e) Verificare le qualita umane di base; solo su una solida maturita
umana si puo costruire un buon cristiano e un buon religioso.

f) Prendere contatti anche via Internet, come avviene in Brasile.
Ma anche nell’itinerario vocazionale in rete ci vuole molta seve-
rita nella selezione; se la persona ha superato i trent’anni, ed e
senza una solida preparazione professionale, meglio non pren-
derli in considerazione.

g) Ammettere i giovani dopo un serio test psicologico (avviene
nelle circoscrizioni di Corea e Argentina). Alcune malattie psi-
cologiche non e possibile scoprirle altrimenti. Importante veri-
ficare la motivazione, l'autenticita e la trasparenza di chi viene
da noi; molti bussano alla congregazione per avere un rifugio o
una sistemazione; metterli seriamente alla prova.

h) Capacita di saper lavorare in équipe (anche se e difficile da co-
gliere subito).

2. Cosa dovrebbe cambiare nel percorso formativo per rispondere
meglio alle esigenze del contesto ecclesiale, culturale, sociale,
comunicativo, e ai cambiamenti introdotti dalla “rivoluzione
digitale”?

a) Occorre una presenza continua del formatore, che deve essere a
tempo pieno; 'accompagnamento ¢ molto importante.

b) Creare opportunita per conoscere I'ambiente esterno (Chiesa,
societa, mondo della cultura...) che dobbiamo evangelizzare.

c) Essere comunita aperte e in dialogo col mondo circostante; evi-
tare rischi di chiusura e di autoreferenzialita.

d) Dopo gli studi base di teologia (5 anni), passare subito a una
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specializzazione nei settori specifici del nostro apostolato (pro-
posta fatta dalla circoscrizione Italia).

e) In Brasile si segnala il percorso in contemporanea tra filosofia e
comunicazione.

f) Formare a un uso responsabile di Internet e del mondo digitale.

g) Puntare molto sulla spiritualita paolina; in Corea durante il no-
viziato non e permesso 'uso di Internet per non mondanizzarsi.

h) La formazione paolina andrebbe fatta da subito, non alla fine
degli studi.

i) Equilibrio tra formazione intellettuale e formazione apostolica.

j) Tutta la comunita deve essere apostolica e formativa, e avere un
progetto comunitario e apostolico.

3. Riguardo alla maturazione affettivo-psicologica dei giovani,
che tipo di accompagnamento professionale si fa nella tua Cir-
coscrizione? Cosa suggerisci per intensificare tale dimensione?

a) La psicologia non determina la vocazione, ma si ritiene neces-
saria.

b) Si e ribadito la necessita di test psicologici e anche medici per
una verifica dellintegrita mentale e corporale della persona (in
modi differenti lo si fa in Corea e Argentina; in Italia vi si ricor-
re solo per casi specifici). Anche per l'itinerario vocazionale on
line (Brasile), dopo l'incontro diretto del vocazionista, e previ-
sta la presenza e l'assistenza di uno psicologo e di altri paolini.

c) Accompagnamento psicologico che deve continuare nell’itine-
rario vocazionale.

d) Il formatore non sia solo un uomo di preghiera, ma una persona
matura, sia umanamente che psicologicamente.

e) In Corea I'accompagnamento psicologico spesso e fatto da pao-
lini che hanno questa specializzazione; e si offrono anche itine-
rari psicologici all'interno dei corsi di formazione.

f) Eimportante che gli psicologi siano credenti.

g) Cisia distinzione di persona tra il maestro di formazione e lo psico-
logo, affinché il formatore non formi le persone a propria immagine.
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4. Come si potrebbero formare i nostri membri in vista dell’invec-
chiamento, per continuare a essere attivi e partecipativi nell’a-
postolato anche nell’etd avanzata?

a) Valorizzare l'esperienza degli anziani nel trasmettere ai giovani
la storia paolina e 'amore per la vocazione e la nostra missione.

b) Far comprendere agli anziani che, anche a eta avanzata, devono
sentirsi partecipi della missione paolina.

c) Informare gli anziani delle attivita paoline, con un continuo ag-
giornamento.

d) Evitare che gli anziani si lascino andare in depressione o che si
isolino, coinvolgendoli in qualche attivita compatibile con l'eta
e la loro situazione di salute.

e) Imparare a invecchiare bene. In Polonia, pur essendo il piu an-
ziano di 69 anni d’eta, un terzo dei membri non fa quasi nulla.
Alcuni si sono autoesclusi da tutto. Ma questo problema, diffi-
cile da risolvere, dipende anche dal tipo di formazione ricevuta.

f) Affiancare ai giovani in formazione qualche anziano, come av-
viene nella comunita di Albano, purché non siano depressi o
problematici, ma sereni ed equilibrati, e sappiano trasmettere
I'amore per la vita religiosa e 'apostolato paolino.

g) Tenere attivi gli anziani. In Brasile, nella casa per anziani delle
Figlie di San Paolo, le suore — anche quelle in carrozzina — la-
vorano nella produzione di piccoli oggetti religiosi e si sentono
attive e coinvolte.

GROUP 3 - Spanish

1. En la pastoral vocacional, ;cudles deben ser los criterios para
una buena seleccion de candidatos?

Aunque algunos criterios pueden variar de un Nacion a otra, de-
pendiendo de la edad en la que algunos buscan ingresar y el
nivel de vida, se pueden mencionar los siguientes:

a) Asegurar que tengan experiencia de Dios y que vivan y conoz-
can la fe cristiana.

b) Asegurar que sean personas humanamente sanas y equilibra-
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das, recurriendo incluso a los respectivos test psicoldgicos, mé-
dicos y de antidoping.

c) Asegurar que hayan llevado un adecuado proceso de discerni-
miento vocacional de al menos un ano.

d) Asegurar que tengan una recta intencion.

2. ;En el itinerario formativo qué deberia cambiar para respon-
der mejor a las exigencias del contexto eclesial, cultural, social,
comunicativo; y a los cambios introducidos por la revolucion
digital?

a) Que la reconfiguracion de la formacion comience por la Forma-
ciéon permanente de las comunidades como sujetos formativos.

b) Que los formadores desarrollen y apliquen nuevos criterios for-
mativos.

c) Que la formacion sea cada vez mas personalizada, integral y
dindmica.
d) Que los maestros pasen a ser facilitadores que acomparien el

proceso de formacion de los candidatos con su testimonio de
vida y su orientacion.

e) Que los formandos se conviertan en protagonistas de su propio
proceso formativo.

f) Usar un lenguaje comun que se adapte mejor a nuestra activi-
dad formativa.

3. Respecto a la maduracion afectivo-psicolégica de los jovenes,
cqué tipo de acompaiiamiento profesional se hace en tu Cir-
cunscripcion? ;Qué sugieres para intensificar tal dimension?

a) Garantizar un ambiente sano y adecuado en las comunidades
formativas.

b) Facilitar la posibilidad de un acompanhamiento psicoldgico a
quien lo requiera.

c) Asegurar que se dé seguimiento a los test psicologicos, de modo
que se puedan superar los bloqueos problematicos y se pueda
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alcanzar una aceptable maduracion antes de la Profesion per-
petua.

d) Establecer los protocolos necesarios para no dar lugar a que se
presenten casos de abusos sexuales en la Congregacion.

4. ;Como se podria formar a nuestros miembros en vistas al en-
vejecimiento, para seguir siendo activos y participativos en el
apostolado en la edad avanzada?

a) Invertir en nuestra propia capacitacion.

b) Ofrecer otras opciones de apostolado que no se sujeten sola-
mente al trabajo manual productivo que se nos ha ensefiado
siempre.

c) Proveer alternativas necesarias para tener una buena calidad de
vida religiosa.

d) Ofrecer la orientacion y los programas geriatricos adecuados
para ayudarnos a enfrentar los problemas propios de la edad.

e) Valorar los contenidos hechos por paulinos.

f) Valorarnos como personas que hemos dado nuestra vida a la
Congregacion.

GROUP 4 - Spanish

1. En la pastoral vocacional, ;cudles deben ser los criterios para
una buena seleccion de candidatos?

a) Asegurar que tengan experiencia de Dios y que vivan y conoz-
can la fe cristiana.

b) Asegurar que sean personas humanamente sanas y equilibra-
das, recurriendo incluso a los respectivos test psicologicos, mé-
dicos y de antidoping.

c) Asegurar que hayan llevado un adecuado proceso de discerni-
miento vocacional de al menos un afo.

d) Asegurar que tengan una recta intencion.
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2. ¢(En el itinerario formativo qué deberia cambiar para respon-
der mejor a las exigencias del contexto eclesial, cultural, social,
comunicativo; y a los cambios introducidos por la revolucion
digital?

a) Personalizacion en los procesos formativos (acompanamiento),
teniendo en cuenta la edad y su realidad.

a) Profundizar en la formacion en mundo digital para la evange-
lizacion y dar espacios para que hagan experiencias con acom-
panamiento.

b) Tener formadores preparados con prioridad en este empeno y
con una comunidad que debe ser formativa. Reforzar el trabajo
del acompanamiento espiritual.

c) Favorecer y mejorar los ambientes formativos (espacios y per-
sonas adecuados).

3. Respecto a la maduracion afectivo-psicolégica de los jovenes,
;qué tipo de acompaiiamiento profesional se hace en tu Cir-
cunscripcion? ;Qué sugieres para intensificar tal dimension?

a) En casi todas las experiencias se inicia en la pastoral vocacional
(realizando “Test de personalidad”) y, posteriormente, se conti-
nua en grupo y, quienes necesitan (casos especiales y particula-
res), lo hacen personalizado. Algunas experiencias han permi-
tido tener un acompanamiento profesional mdas constante. Con
todo ello, se requiere mejorar el seguimiento y tener formado-
res capacitados para dar continuidad.

b) Valorar el acompafiamiento psicologico también en la forma-
cidon permanente.

c) Se requiere atender mejor el aspecto de la Formacion perma-
nente, poniendo énfasis en las etapas iniciales y sistematizando
e institucionalizando el proceso.

d) Se necesita profundizar en el acompafiamiento humano (espe-
cialmente en las etapas donde se realizan estudios fuera de las
comunidades) y el acompafnamiento espiritual, que no puede
improvisarse, y que conecta con todas las dimensiones de la
vida de las personas.
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4. ;Como se podria formar a nuestros miembros en vistas al en-
vejecimiento, para seguir siendo activos y participativos en el
apostolado en la edad avanzada?

a) Considerar el tema del cuidado y preocupacion de la salud (en-
fermedades), pero también atenderlos de manera integral: es-
cucharlos, no excluirlos, no aislarlos de las comunidades y del
apostolado, seguin sus posibilidades. También la comunidad
debe ser formada para saber atenderlos, aprender a convivir
entre generaciones. Valorar su presencia.

b) Hay que aprender a prepararse para envejecer, saber despren-
derse. Saber cultivar el ser y no solo el hacer.

GROUP 5 - English

1. In the pastoral care of vocations, what should be the criteria
for a good choice of candidates?

The group agrees that we will approach the question in a general way,
since one member commented that this question is not clear because
our candidates enter our congregation at different ages. Thus, various
criteria are set depending on the candidate.

Criteria could be summed up into the following:
a) Candidate must have a sound mind and body.
b) Candidate must come from a good family.

c) Candidate must be practicing the faith.

d) Balance.

e) Must have a right motivation.

f) For adult vocation, depending on the circumscription, must
determine the age bracket which could still be accepted.
Minimum of 28 years of age to the maximum of 40 years old.

g) Must possess compassion for another.
h) Average intellect.
i) Avoid accepting candidates dismissed from another seminary.

j) Minimum love for the Eucharist. The love for the Eucharist
must be present.
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2. What should change in the formation process to better respond
to the needs of the ecclesial, cultural, social and communicative
context; and to the changes introduced by the “digital
revolution”?

a) The topic is a bit comprehensive, basic structures of formation
should remain like charism and the four wheels.

b) Integrality of all the aspects of formation.

c) Utilize the use of all media platforms for formation. (YouTube,
Skype, Instagram and Twitter, etc.).

d) Prepare our candidates to work for the digital age but stress the
importance of human formation.

e) The candidate must be mature to live in the community and be
able to live in a group and not as individual and be able to work
with a team.

f) Create a formative community, a community that is welcoming.

g) Rootedness in our identity as Paulines to avoid crisis of identity
(some members are more involved with ministry that are not
Pauline like Marriage Encounter, Charismatic Groups, etc.)

h) Study the collective reason why for the past years there is an
emerging exodus of young perpetuals. Why our members are
leaving at the height of their apostolic career.

i) To know the digital change in the world. Not all members
are knowledgeable about digital gadgets like cell phones and
computers.

j) Study should be geared toward the future.
k) To create a balance of human and apostolic formation.

I) To go back to basics, we should not be running after the
development of same pace as the digital world. It is important
to learn technology, but stress must be put to what makes us
different from the rest of the people who use technology.

m)There is always the temptation to look after candidates
knowledgeable of digital technology but we need to give
importance to forming the bearer of the content.
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n) Lot of things should not change at all, like human values; of
being grounded on faith must be intensified.

3. With regard to the affective-psychological maturation of young
people, what kind of professional accompaniment is made in
your Circumscription? What do you suggest to intensify this
dimension?

a) Importance of the psycho-spiritual formation.

b) Make sure that candidates have Spiritual Directors and must be
given psychological assessment.

c) Encourage dialogue and close accompaniment, provide
spiritual direction as well as counselling.

d) To train our own people in the field of Psychology.

e) The importance of the presence of both Spiritual Director and
Psychologist in all stages of formation to guarantee a close
accompaniment.

f) Intensify accompaniment to ensure better guidance.

g) Continue to offer our candidates affective-psychology. If the
formator needs to know that a candidate needs special attention,
he must make himself available.

h) If the person is in extreme need, then let them go if all help has
been exhausted.

4. How could our members be formed in view of aging, to continue
to be active and participatory in the apostolate even in old age?

a) Stress the importance of permanent formation or ongoing
formation. It is interesting how members live their lives.
Retirement is not a vocation. We Paulines are not called to retire
because we are religious for life. Unfortunately, some members,
even if they are still capable of doing their apostolate opt for
retirement. Some members would also deliberately ask to be
relieved fromapostolate. Our formationand apostolate, continue.
Despite the years of being in the congregation, members should
not look and feel that retirement is self-entitlement to the point
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of pampering. Members should not demand. There should be
an emphasis of what is to be a religious regardless of the age.

b) Making our community more welcoming because some
negative experience brought members to withdraw from our
community. Encourage compassion and brotherly concern for
one another.

c) Go back to the basics; there is so much to do even in old age.
Prepare apostolate for the elderly.

d) Encourage elder members to minister as Confessors or Spiritual
Directors or good witnesses to the young.

e) Membersshouldbe prepared for the process of aging. Emphasize
other forms of apostolate other than Communication, like
prayer, suffering, etc.

f) If members are not able to work in their department, they must
be prepared to other area possible.

g) Give proper medical assistance but not to the point of
exaggeration.

h) Clear congregational policy for the last things, like last will and
funeral arrangement.

GROUP 6 - English

1. In the pastoral (care of) vocations, what should be the criteria
for a good choice of candidates?

a) We feel that the openness, honesty, and motivation of the
candidate are very important.

b) The background of the candidates, including the family and
faith formation, is vital.

c) To be a Pauline, goodwill alone is not enough. Therefore, we
need to consider the candidate’s intellectual calibre, ability to
do the Pauline apostolate, and the sense of fraternal life.

d) Candidates should have some kind of social concern and a
desire to help people.

e) The physical and mental health of the candidates is important.
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f) A recommendation from the parish priest or someone who
knows the candidate.

2. What should change in the formation process to better respond
to the needs of the ecclesial, cultural, social and communicative
context; and to the changes introduced by the “digital
revolution”?

a) Since our identity is being communicators of the Gospel, we
need to intensify our knowledge on social communication and
information technology from the early stages of formation.

b) We emphasize so much on “doing” and we fail to pay enough
attention to the “being” aspect of the candidates. We need
to synchronize the expectations of the formators and the
candidates for a better Pauline formation.

c) Our formation is for the apostolate. Therefore, education should
be oriented for the apostolate, knowing the society and changing
realities in the digital world. We need to be professionals in our
Pauline apostolate.

d) Alot of our time and human resources are spent on maintaining
the existing traditional apostolate and we fail to venture into
something new in the rapidly changing society.

e) Itis the spirituality and the prayer life of the Paulines that make
the apostolate fruitful and we need to emphasize the prayer life
and not just doing the apostolate alone.

f) We feel that we are not sufficiently prepared to create content
on digital media. Quality of life is the content of the apostolate.
Therefore, we need to emphasize on Pauline formation in every
sense to create content for the Pauline apostolate.

3. With regards to the affective-psychological maturation of
young people, what kind of professional accompaniment
is made in your Circumscription? What do you suggest to
intensify this dimension?

a) In the Philippines, during postulancy, the candidates are sent
out to work and be responsible for themselves while they
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keep regular contact with the formators. After second year of
theology, they have the clinical pastoral education which helps
them to get in touch with the realities of the world.

b) In India, during philosophy and theology, candidates are
provided a closer accompaniment and, if needed, psychological
help to integrate one’s personality for the Pauline apostolate
and avoid possible future problems.

c) Wefelttheneedtohavelifelongsupervisionand accompaniment.
d) We need to provide more stability in the formation programs.

e) Psychosexual and spiritual education need to be part of the
formation.

f) We need to give more attention to formation of formators, so
that they can give better accompaniment. They also need to get
some recognition, respect, and support from the other members
of the circumscription.

4. How could our members be formed in view of aging, to be active
and participatory in the apostolate even in old age?

a) Itis important to engage them in simple apostolic activities.
b) Younger members could show more care for the older members.

c) We feel during formation that we need to teach and give a taste
about the “apostolate of prayer and suffering” to help members
for the old age.

d) We felt that some of our older members get into depression and
we need to provide them psychological help.

GROUP JUNIORES - Italian

1. Nella pastorale vocazionale, quali devono essere i criteri per
una buona scelta dei candidati?

a) La prima cosa e l'accoglienza, cosi come invita papa Francesco
ad accogliere i giovani che vengono nelle nostre comunita con
atteggiamento materno: come una mamma che attende il pro-
prio figlio nella sua casa.
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b)

c)

Il candidato deve essere disponibile a formarsi e lasciarsi guida-
re nel cammino di discernimento.

Non chiudere a nessuno la porta per iniziare un processo for-
mativo. Il responsabile della pastorale vocazionale, nella scelta
dei candidati, non tenga conto di un prototipo di candidati, ma
veda le specificita di ciascuno. Inoltre non abbia timore nell’ac-
cogliere persone che sono gia formate o laureate.

d) Capire se il candidato riconosce che la sua € una chiamata del

e)

a)

b)

444

Signore alla vita religiosa.

Un candidato ammesso nella nostra congregazione non do-
vrebbe solo concentrarsi sul campo degli studi teorici, ma que-
sti studi siano accompagnati dalla pratica, per vivere in pieno
ed efficacemente la vocazione paolina.

Dobbiamo fare un cammino con i giovani che desiderano en-
trare nelle nostre comunita per un percorso di discernimento.
Essi devono essere accompagnati nella conoscenza della pro-
pria storia e vocazione.

Cosa dovrebbe cambiare nel percorso formativo per rispondere
meglio alle esigenze del contesto ecclesiale, culturale, sociale,
comunicativo e ai cambiamenti introdotti dalla rivoluzione di-
gitale?

Noi paolini dobbiamo collaborare maggiormente con la Chiesa
locale, per comprendere meglio la nostra missione e compiere
un apostolato incarnato nella realta in cui viviamo.

Inserire nel percorso formativo opportunita di approfondimen-
to sulle tematiche legate al contesto ecclesiale, culturale, sociale,
comunicativo, che siano organizzate da realta esterne a quella
paolina (come ad esempio le diocesi o istituti professionali che
organizzano corsi o conferenze specifiche).

Prevedere fin dall'inizio della formazione, quindi gia dall’aspi-
randato, I'apprendimento e assimilazione del nostro carisma,
facendo anche alcune esperienze nell’apostolato della comuni-
cazione digitale, ponendo attenzione a non correre il rischio di
“utilizzare” i candidati, in questa prima fase, solo per svolgere
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lavori manuali per soddisfare le esigenze pratiche della comu-
nita.
d) Cercare di valorizzare nella formazione le inclinazioni e aspira-

zioni di ciascuno, con il fine di avere allinterno della congrega-
zione una efficace varieta di competenze.

e) Non dobbiamo portare via i nativi digitali dai loro contesti e
realta, ma accompagnarli per mezzo della nostra formazione
paolina, che e pratica ed ¢ aperta al mondo, permettendo il dia-
logo tra il Vangelo e i giovani nella cultura della comunicazione.

3. Riguardo alla maturazione affettivo-psicologica dei giovani,
che tipo di accompagnamento professionale si fa nella tua Cir-
coscrizione? Cosa suggerisci per intensificare tale dimensione?

a) In alcune Circoscrizioni e previsto un accompagnamento op-
zionale fatto da uno specialista psicologo, su richiesta del mae-
stro o del formando.

b) Sisuggerisce di prevedere incontri formativi sulla maturita psi-
cosessuale.

c) Organizzare incontri di “team building” con specialisti, per ac-
quisire una capacita di vivere in armonia con i fratelli e lavorare
in équipe.

4. Come si potrebbero formare i nostri membri in vista dell invec-
chiamento, per continuare a essere attivi e partecipativi nel-
I"apostolato anche nell eta avanzata?

a) Formare a ben vivere una vera amicizia con i fratelli.

b) Dopo un determinato periodo di vita paolina, si preveda un
tempo di aggiornamento, per esempio: Studio per la missione,
corso del Carisma; per promuovere la formazione sulla vita paolina.
Un tempo di riflessione della propria vocazione di consacrato e
di rigenerazione, per ritornare alla freschezza e genuinita della
chiamata del Signore.
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GROUP NOVIZI - French

1.

446

Dans la pastorale vocationnelle, quels doivent étre les critéres
pour un bon choix des candidats?

Dans la pastorale des vocations, les formateurs sont appelés a
prendre pour criteres tout I'homme, cest-a-dire corps-santé,
cceur-volonté et cerveau-intelligence ; reconnaitre a juste
titre les origines et la situation socio-culturelle du candidat,
I'intention qui sous-tend son discernement de sa vocation, qui
doit étre surtout celle de vivre et d’annoncer le Christ intégral
par les nouveaux langages de la communication. Alors, ce
jeune ayant le désir ardent d’« étre Paul vivant aujourd’hui»,
doit au minimum avoir une capacité de prise de décision en
toute conscience et liberté. La réussite au test d’admission et
I'expérience communautaire sont en majeure partie les éléments
qui confirment cet appel.

Qu'est-ce qui devrait changer dans le parcours formatif pour
mieux répondre aux exigences du contexte ecclésial, culturel,
social, communicatif et aux changements introduits par la
“révolution numérique”?

Durant la formation, nous devons prendre en considération
certains éléments importants, notamment : 1'écoute, le
dialogue, I'accompagnement, 1’ouverture, la responsabilité
et le témoignage de vie de part et d’autre ; c’est-a-dire du
coté des formateurs et du coté des formés. Ce faisant, la
formation aujourd’hui ne devrait pas se fonder sur le primat
et l'autoritarisme du magister dixit, mais plutdt sur une franche
collaboration et une compréhension mutuelle. Dans la formation
paulinienne, il serait nécessaire de mettre des matériels pour
renforcer et apprendre aux jeunes l'usage des moyens de la
communication sociale et de leur appropriation comme champ
apostolique. Il serait mieux d’encourager et promouvoir dans
la jeunesse le sens de la créativité dans l'apostolat paulinien,
aujourd’hui marqué par la révolution numérique. Il en va aussi
de méme pour les études et I'orientation de chaque jeune a
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développer ses talents qui devraient étre une richesse pour la
Congrégation. A tout cela, il ne faudrait pas oublier d’insister
sur les points fermes de I'identité paulinienne.

3. En ce qui concerne la maturation affectivo-psychologique des
jeunes, quel type d'accompagnement professionnel se fait dans
ta Circonscription ? Que suggéres-tu pour intensifier une telle
dimension?

En général, I'accompagnement psychologique et affectif se
fait d’abord en groupe et ensuite au niveau individuel par le
formateur. Au début de chaquannée, il y a aussi une session
animée par un psychologue pour les jeunes. En cas de force
majeure, le formateur fait recours a un spécialiste pour
accompagner un jeune qui éprouve des problémes sérieux
du point de vue psychologique. De ce fait, la formation
psychologique s’avere indispensable dans la formation. Il
est toujours souhaitable que chaque maison de formation
sapproprie un accompagnateur psychologique pour ceuvrer
dans ce secteur important de la formation. Dans ce registre,
il est aussi toujours nécessaire de penser au respect du cadre
socio-culturel des uns et des autres.

4. Comment pourrait-on former nos membres en vue de leur
vieillissement, pour continuer da étre actifs et participants a
l'apostolat méme a un dge avancé?

I faudrait former les consciences, inculquer I'esprit apostolique,
former a la responsabilité et a 'amour de 'apostolat ; changer
de temps en temps de secteurs dapostolat, en terme de
remaniement, si nécessaire et former la jeunesse pour une bonne
alternancedans les différents secteurs apostoliques. Un jeune
bien formé a l'apostolat, gardera cet esprit méme a I'age adulte
ou au troisieme age. Cela nécessite aussi de bien prendre soin
de la formation continue et de faire souvent l'aggiornamento
des membres adultes.
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GROUP WORK/2
Thursday 07 November 2019

Proposals for integral Pauline Formation in view of the Mission —
Biblical-charismatic Formation

Called to the supernatural life to bring about salvation and divine
participation in Christ Jesus, called to be “leaven”, to leaven others,
life, history, the world... Called to total donation to God, characterized
by the practice of the vows and by the profession of the religious
community life, for love of God and neighbour, to one’s own and
others’ sanctification...

Questions:

1.

A.

. What would be the most suitable ways to promote the sense of

448

One of the strongest crises today is that of the sense of
consecration, of living the vows, of the life of prayer:

What must change in our formation to face this crisis?

consecration and the living of the vows, both in initial formation
and in ongoing formation?

Regarding the one Pauline vocation in its twofold expression,
disciple-priest:

. Is it promoted with care and clarity?

. What are your suggestions for further promoting the vocation

of the disciple?

Formation to universality and interculturality is important:
in addition to the International Novitiate and Course of
Preparation for Perpetual Profession in Italy, what are your
suggestions for other experiences or initiatives?

What initiatives can you propose in order to promote the biblical
charismatic formation in view of the mission?
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GROUP 1 - Italian

Premessa 1: La crisi non riguarda la formazione iniziale ma i professi
perpetui.

Premessa 2: Sarebbe auspicabile scavare le cause di questa crisi facen-
do circolare gli studi in merito.

1. Una delle crisi piu forti 0ggi é quella del senso della consacra-
zione, del vissuto dei voti, della vita di preghiera:

A. Cosa deve cambiare nella nostra formazione per affrontare
questa crisi?

B. Quali sarebbero i percorsi piu adatti per promuovere il senso
della consacrazione e del vissuto dei voti, sia nella formazione
iniziale che nella formazione permanente?

a) Offrire dei corsi di aggiornamento annuale periodici, valoriz-
zando il tradizionale corso di esercizi annuali.

b) II nostro percorso formativo e legato a pratiche esteriori, e ca-
rente di esperienze significative.

c) Occorre istituire delle tappe formative dopo la formazione ini-
ziale, scadenzandoli con una certa periodicita.

d) Ripartire da una buona pratica quotidiana della vita fraterna:
spezzare i circoli viziosi dell’individualismo esasperato (assen-
za nella preghiera e nei momenti comuni), vincere la pigrizia
spirituale, disponibilita ad accettare le decisioni dei superiori.
Abbiamo acquisito una mentalita borghese nella gestione dei
nostri soldi, del nostro tempo e delle nostre decisioni: metto al
centro me stesso, le mie necessita.

e) Sviluppare l'ascolto a Dio che mi chiama ogni giorno nei vari
momenti della vita comune.

f) Rafforzare la dimensione personale della responsabilita della
propria formazione.

2. Riguardo all’'unica vocazione paolina nella sua duplice espres-
sione, discepolo-sacerdote:
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A. e promossa con premura e chiarezza?

B. Quali sono i vostri suggerimenti per promuovere di piu la vo-
cazione del discepolo?

a) Scarsa promozione della figura del discepolo. Necessita di far
conoscere la figura di fr. Borello.

b) Nella formazione iniziale e opportuno prevedere la presenta-
zione della figura del discepolo. E bene promuovere una ricer-
ca storica per valorizzare le figure di quei discepoli che hanno
incarnato la loro vocazione. Sarebbe auspicabile che i discepoli
stessi promuovano uno studio sulla figura del discepolo paoli-
no.

3. La formazione all’'universalita e all’interculturalita é impor-
tante: oltre al Noviziato internazionale e alla Preparazione
alla Professione Perpetua in Italia, quali sono i vostri suggeri-
menti per altre esperienze o iniziative?

a) Promuovere cicli di incontri formativi a livello internazionale a
scadenza fissa in base all’anno di professione (al decimo anno di
professione, al ventesimo anno...).

4. Quali iniziative proponete per promuovere la formazione bi-
blico-carismatica in funzione della missione?

a) Riporre al centro della formazione iniziale I'approfondimento
biblico, insegnando la lectio divina a partire dagli scritti del no-
stro Fondatore.

b) Riprendere in mano i metodi di preghiera paolina: meditazione
personale, I'adorazione secondo il metodo Verita, Via e Vita.

c) Il centro biblico stimoli i percorsi formativi orientati all’appro-
fondimento biblico.

d) Valorizzazione della Domenica della Parola (Aperuit illis 3) e de-
gli appuntamenti formativi organizzati nella nostra Circoscri-
zione di appartenenza.
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GROUP 2 - Italian

Una delle crisi pin forti oggi é quella del senso della consacra-
zione, del vissuto dei voti, della vita di preghiera:

. Cosa deve cambiare nella nostra formazione per affrontare

questa crisi?

. Quali sarebbero i percorsi piu adatti per promuovere il senso

della consacrazione e del vissuto dei voti, sia nella formazione
iniziale che nella formazione permanente?

Ai giovani va proposto un modello di vita pit radicale, con un
cammino di formazione piu aderente ai valori evangelici. Uno
dei motivi della crisi e una vita religiosa vissuta con superficia-
lita, dovuta a una formazione pit formale che di sostanza.

b) Ritornare all’essenziale. Mettere davvero in atto la nostra spi-

ritualita paolina basata su Gesu Maestro Via, Verita e Vita, sul
modello di san Paolo e del beato don Alberione.

Ripartire dal Vangelo e dalle nostre Costituzioni, per una verifi-
ca concreta della nostra vita di consacrati.

Riguardo all’'unica vocazione paolina nella sua duplice espres-
sione, discepolo-sacerdote:

. E promossa con premura e chiarezza?

. Quali sono i vostri suggerimenti per promuovere di pin la vo-

cazione del discepolo?

Innanzitutto va promossa la vocazione paolina, che poi si decli-
na nell’opzione per il sacerdozio o per la figura del discepolo.
Prima di ogni altra cosa, esiste il paolino.

b) Al tempo stesso, si propone uno studio di approfondimento, in

3.

forma rinnovata e con linguaggio nuovo, della figura del disce-
polo.

La formazione all’'universalita e all’interculturalita é impor-
tante: oltre al Noviziato internazionale e alla Preparazione
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alla Professione Perpetua in Italia, quali sono i vostri suggeri-
menti per altre esperienze o iniziative?

Si propone, nell’iter formativo, un periodo di un anno da tra-
scorrere in un’altra nazione.

Quali iniziative proponete per promuovere la formazione bi-
blico-carismatica in funzione della missione?

Si propone un seminario sulla pedagogia paolina, basata sul
metodo Gesu Maestro Via, Verita e Vita, da applicare alla nostra
vita religiosa e al nostro apostolato.

GROUP 3 - Spanish

1.

A.

B.

b)

c)

Una de las crisis mds fuertes hoy es la del sentido de la consa-
gracion, de la vivencia de los votos, de la vida de oracion:

(Qué debe cambiar en nuestra formacion para afrontar esta cri-
sis?

¢(Cuales serian los itinerarios mas adecuados para promover el
sentido de la consagracion y de la vivencia de los votos, tanto
en la formacién inicial como en la formacion permanente?

Ante todo, es imprescindible tener claros los puntos fiirmes de
la identidad paulina para poderlos mostrar a los que entran
en contacto con nosotros para un discernimiento vocacional y,
también, para ensenarlos a nuestros formandos.

Redimensionar la vivencia de los votos, para ser vistos no como
renuncia, sino como un don. Teniendo en cuenta que la consa-
gracion es un estilo de vida que debe ir alimentandose durante
toda la existencia.

Recuperar el sentido de haber sido llamados por Dios y reforzar
el sentido de pertenencia a la Congregacion.

d) Promover comunidades vivas, alegres, comprometidas.

e)

452

No rebajar los niveles de exigencia para ingresar en nuestras
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comunidades, hacer un discernimiento serio y profundo de los
candidatos.

f) Redimensionar el sentido de los votos, de la vida comunitaria
y de la oracion.

2. Respecto a la tinica vocaciéon paulina en su doble expresion,
discipulo-sacerdote:

A. ;Se les promueve con atencion y claridad?

B. Cudles son vuestras sugerencias para incentivar mds la voca-
cion del discipulo?

a) Pensamos que existe todavia en nuestra Congregacion un exce-
sivo clericalismo. Por ello no se promueve con atencion y clari-
dad esa doble expresion de nuestra tinica vocacion.

b) Habria que hacer promocion vocacional para ser Paulino. Sin
hacer ninguna distincion. La aclaracion acerca de la doble ex-
presion vendra después. La vocacion debe presentarse en for-
ma clara: ser entra para ser Paulino.

c) Evaluar nuestros Iter formativos, para que no exista ningtin tipo
de distincidon con respecto a la preparacion académica. Se han
de exigir estudios a nivel de licenciatura y/o doctorado a am-
bos. Y también a ambos una sélida formacion teologica.

3. La formacién a la universalidad e interculturalidad es impor-
tante: Ademds del Noviciado Internacional y la Preparacion a
la Profesion Perpetua en Italia, ;cudles son vuestras sugeren-
cias para otras experiencias o iniciativas?

a) Promover, un tipo de “Erasmus” Paulino. Es decir, intercambio
de estudiantes que vayan a estudiar parte de su curriculum aca-
démico a otras Naciones.

b) Promover el intercambio de miembros entre las Circunscripcio-
nes.

c) Promover afios sabaticos o de reciclaje entre los Profesos per-
petuos.
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d) Tener en cuenta que la “primera obediencia” la recibe del Supe-
rior General.

e) Recuperar el estudio de las lenguas: italiano, inglés y espafol.

4. ;Cuadles iniciativas proponéis para promover la formacion bibli-
co-carismatica en funcion de la mision?

a) Revitalizar y promover el “Curso de Formacién sobre el Carisma de
la Familia Paulina” .

b) Promover la “catequesis” biblica en nuestras comunidades;
para ello los Centros Biblicos y el “Centro de Espiritualidad Pauli-
na” elaboren materiales y subsidios de formacién interna.

c) Promover la lectura comunitaria de la Palabra.

d) Realizar algtin curso Biblico sobre todo de la figura y Cartas de
San Pablo.

e) Promover actividades biblicas que impliquen a toda la comu-
nidad.

f) Realizar Ejercicios Espirituales de tipo biblico-carismatico.

GROUP 4 - Spanish

1. Una de las crisis mds fuertes hoy es la del sentido de la consa-
gracion, de la vivencia de los votos, de la vida de oracion:

A. ;Qué debe cambiar en nuestra formacion para afrontar esta cri-
sis?

a) Mejorar el acompanamiento personalizado, insistir en la direc-
cidn espiritual.

b) Mejorar nuestra comunicacion, compartir las experiencias de
vida y crear ambientes que transmitan vida.

¢) Dar testimonio integral de la vida paulina.

d) Afrontar con determinacion el clericalismo en nuestras comuni-
dades (privilegios), comenzando desde el juniorado.

e) Reforzar la dimension fraterna en todas las areas de la vida
paulina: servicio de la autoridad, comunidad, apostolado, espi-
ritualidad. Propiciar un clima de confianza.
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B. ;Cuadles serian los itinerarios mas adecuados para promover el
sentido de la consagracion y de la vivencia de los votos, tanto
en la formacion inicial como en la formaciéon permanente?

a) La gradualidad en las exigencias de cada etapa.

b) Encauzar la sensibilidad de los jovenes en los procesos forma-
tivos.

¢) Involucrar a toda la comunidad en la formacion.

d) Recuperar la dimension humana en la formacion, en la viven-
cia de los votos.

e) Ofrecer un camino de formacion cristiana con los evangelios.

f) Rescatar en los procesos formativos la pedagogia paulina
(mente, corazén y voluntad).

g) Buscar el equilibrio entre la vida apostdlica y la vida espiritual.
Centrarse en lo esencial de la vida religiosa: Existen hoy en
la Congregacion un modelo rigido en horarios y actividades,
presentado como un ideal que no se vive y otro modelo con
compromiso apostdlico sin tiempo para la espiritualidad.

2. Respecto a la tinica vocacion paulina en su doble expresion,
discipulo-sacerdote:

A. ;Se les promueve con atencién y claridad?

a) Continuar incentivando en la pastoral vocacional nuestra con-
sagracion paulina en su doble expresion (prevalece el clerica-
lismo como dato cultural y una incorrecta comprension de la
vocacion del Discipulo, viene valorada en menos).

b) El acompafnamiento al joven también debe extenderse a la fami-
lia para la comprensién de su opcidon vocacional.

¢) Revalorizar y acompafiar en la reflexion sobre el aspecto “pauli-
no” de nuestra vocacion, las motivaciones genuinas de los can-
didatos, antes de centrarse en sus expresiones.

d) Volver a presentar la mocion de que los Discipulos puedan ser
Superiores mayores y otros cargos al interno de la comunidad,
hasta ahora reservados a los sacerdotes.
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B. Cudles son vuestras sugerencias para incentivar mds la voca-
cion del discipulo?

a) Fomentar encuentros entre los miembros discipulos.

b) Presencia de los hermanos en las comunidades formativas. Que
compartan su experiencia/testimonio de vida con los forman-
dos.

c) No obligar al discipulo al mismo curriculo académico de los
sacerdotes.

d) Cambiar la mentalidad en la formacién y no dar a entender que
el presbitero tiene algo mayor o mejor en la vida paulina.

3. La formacién a la universalidad e interculturalidad es impor-
tante: Ademads del Noviciado Internacional y la Preparacion a
la Profesion Perpetua en Italia, ;cudles son vuestras sugeren-
cias para otras experiencias o iniciativas?

a) Rotacion del personal en las Circunscripciones compuestas de
vatias Naciones.

b) Recuperar el “Teologado Internacional” que se realizaba en
Roma. Definir algunos centros mundiales de formacion para la
etapa del juniorado, para conseguir la excelencia en la forma-
cion y tener una experiencia multicultural.

c) Realizar algunas especializaciones en nuestros propios centros
de estudio de Comunicacion.

d) En el afo de experiencia apostodlica, tener experiencias interna-
cionales.

e) Motivar para hacer el Curso de Formacion sobre el Carisma de la
Familia Paulina.

f) Reforzar las experiencias que ya existen: Noviciado internacio-
nal y Curso de Preparacion a la Profesion Perpetua.

4. ;Cuadles iniciativas proponéis para promover la formacion bibli-
co-carismatica en funcion de la mision?

a) En el Iter formativo considerar o reforzar la formacion bibli-
co-carismatico, con espacios y tiempos concretos.
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b) Promover jornadas y semanas biblicas con sentido alberoniano.

c) Que los Centros de Espiritualidad, en donde existen, ayuden
con subsidios a dichas Circunscripciones.

d) Fomentar la iniciativa del “Domingo Biblico” también en nues-
tras Circunscripciones.

e) Formentar la Lectio Divina en nuestra praxis de oracion.

f) Formar un equipo itinerante o un directorio, a través del Centro
de Espiritualidad Paulina y del SIF, con propuestas concretas
de formaciéon permanente y de ejercicios espirituales para las
Circunscripciones.

GROUP 5 - English

1. One of the strongest crises today is that of the sense of
consecration, of living the vows, of the life of prayer:

A. What must change in our formation to face this crisis?

a) The group agrees that there is no need to change anything in
the formation process. However, there is a need to reinforce the
content of the formation. Each community must be able to create
an environment where Christ is felt so that potential candidates
will be able to experience Christ through their chosen vocation.

b) Each community should bear witness to Christ. Unless Christ
is present in any community, it will be very difficult to sustain
religious life. Accompaniment is important.

¢) The community must strive to balance the practice of the four
wheels in all stages of formation. At times, we tend to forget the
value of a balanced life. Any community living only in one or
two wheels is not a balanced community.

d) What does it mean to be consecrated? The word implies
something different or being set apart from the rest. Since we
are so much preoccupied with the thought of engaging more on
knowing what is new, we tend to forget that we are consecrated
people and we must bear witness to what keeps us different
from the rest of those who are using the digital means. There is
aneed to go back to the basics. Let us deepen our understanding
of our life as religious within the ever-changing world. Let
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others see the difference in our life as a religious. People deserve
to be given a sense of transcendence. Let other people see that
we are different in a healthy, good and spiritual way.

e) It is known to many that crisis happens because we have been
lax with the way we live our life as a religious in the past. Often
than not, spirituality was put on a side and was not given a
bit importance because somehow members lived or managed
without it or exercise spirituality in a very minimal way.

B. What would be the most suitable ways to promote the sense
of consecration and the of living the vows, both in initial
formation and in ongoing formation?

a) The group believes that this question is connected to the first.
The group agrees to find ways to emphasize the importance of
formation. This could be done by doing some apostolic project
or community project geared toward strengthening our life as
consecrated. There is also a need to make known to our friends
that we are religious and we live a different kind of life.

b) There is a need to fortify community life. Each community must
be able to promote camaraderie among the members. Emphasis
must be given to any communal activities like common prayer,
monthly retreats, outing, etc.

c) There is a need to constantly impart knowledge of religious
consecration. The awareness of what it means to be consecrated
must be instilled in the mind and heart of each one.

2. Regarding the one Pauline vocation in its twofold expression,
disciple-priest:
A. Is it promoted with care and clarity?

a) The group agrees that during vocation promotion the twofold
expression is promoted with care and clarity. Somehow culture
plays a big part on it. In places where there is so much emphasis
on priesthood and nothing about brotherhood, often than not,
understanding of the latter is limited or even shunned.

b) During the formative years, emphasis must be given to the
twofold expression of Pauline vocation. Allow all candidates to
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learn the deeper aspect of these ministries and allow candidates
to discern which at the end they are called into. Formators must
not be allowed to impose on the candidate what they think they
should become.

B. What are your suggestions for further promoting the vocation
of the disciple?

a) There is a need to put a priest and a brother in the Office of
Vocation Promotions. Both should be present during all
activities. By being present, both could give witness to a chosen
vocation.

b) Candidates under formation regardless of their chosen vocation
must be given educational opportunities.

3. Formation to universality and interculturality is important:
in addition to the International Novitiate and Preparation for
the Perpetual Profession in Italy, what are your suggestions for
other experiences or initiatives?

a) To stop the International Novitiate program. The group
finds it premature to allow candidates to travel out of their
circumscriptions because novices most of the time are lacking
in maturity. Novitiate should be a time to understand deeply
what religious life is and develop a love for silence.

b) To promote universality and interculturality, the international
program could be conducted alternately in different
circumscriptions. This will give our candidates a wider view by
being exposed to different countries. Italian Formators should
also go where the program will be conducted. We suggest that
International Programs should not solely be conducted in Italy.

c) Therehasbeen a clamour to have the Corso conducted in English,
especially to our elder members in the English-speaking world.
Since learning a new language would be impossible for them,
offering the course would be equally beneficial.

d) Members must learn the English language apart from Italian
because that is the language of the digital world and the digital
natives.
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e) Allow members to have work experience in other countries to
better grasp the universality and interculturality of our mission.

4. What initiatives can you propose in order to promote the
biblical charismatic formation in view of the mission?

a) The group finds this question unclear. What do you mean by
the term “biblical charismatic”?

b) Nonetheless, the group suggests encouraging each
circumscription to offer further studies in the field of scriptures.

GROUP 6 - English

1. One of the strongest crises today is that of the sense of
consecration, of living the vows, of the life of prayer:

A. What must change in our formation to face this crisis?

a) The initial formation should emphasize and help to provide an
experience of the foundational principles of religious life and
Pauline life.

b) The foundation of life has to be an experience of God and we
should not force one way of prayer but rather leave the freedom
for the individual to experience God while also respecting the
importance of community prayer.

¢) Religious life has to be a merging of the profane and the sacred.
The ultra-modern comforts in religious life have compromised
the values of religious life and the spirit of sacrifice.

d) We feel that we do not attract people for religious reasons but
often our lifestyle attracts them for the wrong reasons. The
primary reason should be Christ and the Gospel.

B. What would be the most suitable ways to promote the sense
of consecration and the living of the vows, both in initial
formation and in ongoing formation?

a) We need to make radical changes and there is no easy way for
renewal.

b) The key is going back to the roots.
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c) We need concrete steps and more witnessing.

d) Experience teaches us that apostolate alone is not what holds us
in our religious life. The root of religious life is an experience of
the death and resurrection in Jesus Christ.

e) There has to be a personal experience enriched with the help of
ongoing spiritual direction and good readings.

f) Religious life is a sign and a witness. We should respect it and
love it.

g) In religious life, we need to enter into a covenant relationship
with other members in the community, helping and supporting
them in their religious and apostolic witnessing.

2. Regarding the one Pauline vocation in its twofold expression,
disciple-priest:

A. Is it promoted with care and clarity?

a) We felt that in certain cultures the vocation to the disciple is
very difficult to appreciate.

b) Though the Founder had a clear understanding of the disciple,
in the past the members were forced to become a disciple as per
the judgments of the formators.

c) We need to rediscover the sense of religious life that is not
clerical. The presence of disciples in our congregation safeguards
against clericalism.

d) We failed to form disciples as per the changes in the society.

B. What are your suggestions for further promoting the vocation
of the disciple?

a) We need to keep the option open and specify the roles of
disciples and empower them.

b) The visibility of disciples in the apostolate and vocation
promotion is important.

3. Formation to universality and interculturality is important:
In addition to the International Novitiate and Preparation for
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Perpetual Profession in Italy, what are your suggestions for
other experiences or initiatives?

a) CAP- ESW is a real experience of interculturality.

b) We could encourage short-term exchanges of skills between the
circumscriptions.

c) Our formation should emphasize the openness to work
anywhere in the world.

d) The problem of language needs to be addressed. The preparation
for perpetual profession could be organised in English as well
at least in alternative years.

e) We found certain challenges in cultivating a sense of
belongingness and the difficulties of colonized countries to
accept foreign missionaries.

4. What initiatives can you propose in order to promote the
biblical charismatic formation in view of the mission?

a) Conduct bible quiz at the diocesan or national level annually.

b) Form and equip a group of Pauline experts in the Bible who
could offer short-term and long-term courses.

c) More emphasis on fraternal living and doing.
d) Involving every member in the community for the apostolate.

e) Appreciating and celebrating the small achievements of
confreres.

GROUP JUNIORES - Italian

1. Una delle crisi piu forti 0ggi é quella del senso della consacra-
zione, del vissuto dei voti, della vita di preghiera:

A. Cosa deve cambiare nella nostra formazione per affrontare
questa crisi?

a) Dovremmo intensificare la nostra formazione iniziale, parten-
do dal presupposto che tutto deve essere in comunione, senza
divisioni, per vivere una vita di carita, uniti nella preghiera, evi-
tando di isolarsi col rischio di distruggere le nostre comunita.
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b) Sarebbe utile intensificare e prestare attenzione a tutte le fasi
della formazione, affinché nessuno si senta escluso o esentato.

B. Quali sarebbero i percorsi piu adatti per promuovere il senso
della consacrazione e del vissuto dei voti, sia nella formazione
iniziale che nella formazione permanente?

a) Abbiamo bisogno di formatori bravi e preparati soprattutto nel-
le prime fasi della formazione. € anche importante sottolineare
che la formazione non si ferma dopo la professione perpetua.

b) L’attenzione e la cura fraterna sono importanti nella nostra vita
di consacrati.

2. Riguardo all’'unica vocazione paolina nella sua duplice espres-
sione, discepolo-sacerdote:

A. e promossa con premura e chiarezza?

a) In alcune Circoscrizioni non c’e premura da parte degli anima-
tori né chiarezza in merito alla vocazione del discepolo paolino.

B. Quali sono i vostri suggerimenti per promuovere di pin la vo-
cazione del discepolo?

a) Individuare le nazioni in cui viene prestata attenzione e vi e
la nascita di qualche vocazione al discepolato paolino, affinché
queste esperienze siano utili per 'animazione vocazionale degli
altri paesi.

b) Cambiare la mentalita nelle nostre comunita, per conoscere me-
glio la vocazione del discepolo paolino. Purtroppo la nostra re-
alta attuale mette in secondo piano la figura del discepolo.

c) Nell'animazione vocazionale parlare sempre della doppia voca-
zione paolina di discepolo e sacerdote.

3. La formazione all’'universalita e all’interculturalita é impor-
tante: oltre al Noviziato internazionale e alla Preparazione
alla Professione Perpetua in Italia, quali sono i vostri suggeri-
menti per altre esperienze o iniziative?

a) Il noviziato dovrebbe essere istituito per gruppi (CAP-ESW, CI-
DEP).
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b) Dovrebbero essere istituiti i Seminari internazionali per i gio-

vani, affinché si conoscano meglio le realta delle altre Circoscri-
zioni.

Il corso del carisma paolino dovrebbe essere obbligatorio per i
giovani membri perpetui.

Quali iniziative proponete per promuovere la formazione bi-
blico-carismatica in funzione della missione?

I1 Centro biblico San Paolo dovrebbe realizzare un programma
accademico che preveda il contributo di studiosi della Bibbia di
tutte le Circoscrizioni.

b) Si potrebbe esportare nelle altre Circoscrizioni I'iniziativa di Bi-

<)

ble Quiz che si tiene nelle Filippine.

Organizzazione da parte del Centro biblico di studi di forma-
zione internazionali sulla Bibbia, tenendo conto della nostra
specificita di apostoli.

GROUP NOVIZI - Italian

1.

A.

a)

Una delle crisi piu forti oggi é quella del senso della consacra-
zione, del vissuto dei voti, della vita di preghiera:

Cosa deve cambiare nella nostra formazione per affrontare
questa crisi?

Introdurre gradualmente il giovane alla vita di preghiera (in
particolare col metodo paolino).

b) Educare il giovane alla preghiera individuale (la qualita della

0)

preghiera comune dipende della preghiera individuale).

Le comunita devono dare testimonianza.

d) A livello vocazionale e importante presentare il paolino come
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un “uomo consacrato” che vive la sua consacrazione in un
modo specifico, non soltanto come un lavoratore della comu-
nicazione.

. Quali sarebbero i percorsi pin adatti per promuovere il senso

della consacrazione e del vissuto dei voti, sia nella formazione
iniziale che nella formazione permanente?
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a) Rafforzare 'accompagnamento umano e spirituale (prendersi
cura).

b) Mettere in pratica quello che le nostre normative gia prevedono.

c) Formare alla libertd e alla responsabilita.

2. Riguardo all’'unica vocazione paolina nella sua duplice espres-
sione, discepolo-sacerdote:

A. e promossa con premura e chiarezza?

a) Non in tutte le circoscrizioni. Vi € un buon livello di attenzione
in Italia e in Messico.

B. Quali sono i vostri suggerimenti per promuovere di piu la vo-
cazione del discepolo?

a) In Messico viene organizzato un incontro annuale dei fratelli
discepoli con la partecipazione di tutti i giovani in formazione.

b) Li dove e possibile ci sia la presenza dei discepoli nelle case di
formazione.

c) Nell'animazione vocazionale, mettere in rilievo le specificita
della vocazione paolina, attraverso il coinvolgimento sia dei sa-
cerdoti che dei discepoli. Non affidare il compito dell’animazio-
ne vocazionale solo a gruppi di sacerdoti.

d) Favorire la specializzazione dei discepoli, soprattutto privile-
giando l'area tecnica.

3. La formazione all’'universalita e all’interculturalita é impor-
tante: oltre al Noviziato internazionale e alla Preparazione
alla Professione Perpetua in Italia, quali sono i vostri suggeri-
menti per altre esperienze o iniziative?

a) Pensare alla possibilita di interscambio di juniores per un’espe-
rienza apostolica.

b) Incontro internazionale periodico dei formatori, per scambiare
esperienze e cercare di fare un cammino comune.

Synthesis of the group works 465



4. Quali iniziative proponete per promuovere la formazione bi-

blico-carismatica in funzione della missione?

a) Promuovere la formazione continua (iniziale e permanente), ad

esempio con il supporto della Societa Biblica Cattolica Interna-
zionale (SOBICAIN).

GROUP WORK/3
Friday 08 November 2019

Proposals for integral Pauline Formation in view of the Mission -
Apostolic formation

Called to the Pauline mission, to evangelize in and through
communication...

Questions:

1.

The first Seminar on Formation (1994) insisted on training in the
field of communication. How can we systematically introduce
this formation in the stages of formation?

With reference to apostolic formation in your Circumscription:

A. Are moments of formation organized involving also our lay

collaborators?

B. What are your suggestions for improving this formation?
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As a Congregation, what update in the formation process do we
need in order to respond to the profile of the Pauline Publisher/
Editor that emerged in the 2nd ISPP, especially in the digital
environment?

The identity of the Pauline “apostle communicator and conse-
crated person” seems unclear to many (see as an example the
many exits of young members or the constant need to find a
parish ministry, etc.):
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. To what should this “crisis” be attributed?

. What do you suggest to resolve this situation?

In your Circumscription, what are the processes in place to
achieve integration between community life, spiritual life and
apostolic life?

GROUP 1 - Italian

1.

a)

Il primo Seminario sulla formazione (1994) chiedeva con in-
sistenza la formazione nel campo della comunicazione: come
possiamo introdurre in modo sistematico tale aspetto nelle
tappe formative?

Rendere obbligatorio un anno di formazione allo studio della
comunicazione, proseguendo l'aggiornamento sul tema comu-
nicativo nella formazione permanente.

b) La formazione alla comunicazione e bene che inizi dalla cura

B.

a)

delle relazioni interpersonali nella comunita: i nostri giovani
siano guidati nella condivisione (umana e spirituale) e nella ge-
stione dei conflitti (sulla violenza verbale).

Promuovere degli appuntamenti formativi con quelle congre-
gazioni o istituti che vivono le stesse difficolta comunicative.

In riferimento alla formazione apostolica nella tua Circoscri-
zione:

. Vengono organizzati momenti di formazione coinvolgendo an-

che i nostri collaboratori laici?

Quali sono i tuoi suggerimenti per migliorare questa formazio-
ne?

Programmare dei corsi di aggiornamento sulla comunicazione
aprendoli ai nostri collaboratori laici.

b) Instaurare collaborazioni proficue con laici specialisti, coltivan-

3.

do un ascolto generativo per modificare e ripensare i nostri pro-
getti editoriali e comunicativi.

Come Congregazione di quale aggiornamento, nel processo for-
mativo, abbiamo bisogno per rispondere al profilo dell’Editore
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Paolino emerso nel 2°SIEP, specialmente nell’'ambiente digita-
le?

a) Conversione costante attraverso un legame sempre piul vivo
con Gesu Maestro.

b) Una conferenza dei superiori maggiori ha preparato delle linee
guida su come abitare i social da consacrati. Perché non produr-
re un prontuario simile a livello paolino: come usare gli stati di
Whatsapp? Le foto su Instagram? Siamo consapevoli delle leggi
della privacy delle grandi aziende multinazionali? Affrontare le
sfide etiche degli algoritmi e dell’intelligenza artificiale (Paolo
Benanti)?

4. L’identita del paolino “apostolo comunicatore e consacrato”
sembra non chiara per molti (vedi come esempio le tante uscite
dei membri giovani o la costante necessita di trovare una “pa-
storale” parrocchiale ecc.):

A. A che cosa si deve attribuire questa “crisi”?

a) La mancanza della testimonianza sulla vocazione paolina da
parte dei professi perpetui.

b) La mancanza di consapevolezza della ricchezza della vocazione
paolina: riusciamo a comunicare la differenza tra un professio-
nista e un paolino?

c) Fatica della vita comunitaria.
B. Cosa suggerisci per risolvere questa situazione?

a) Aiutare il giovane a conoscersi in profondita per comprendere
le motivazioni che lo guidano.

b) Creare un percorso formativo sui testi paolini nelle tappe di for-
mazione iniziale.

c) Inserire nel calendario settimanale un’ora di studio sui testi pa-
olini.

d) Promuovere le traduzioni dei testi del Fondatore da utilizzare
nelle tappe formative.
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5.

a)

Quali processi si possono mettere in atto per arrivare alla in-
tegrazione tra vita comunitaria, vita spirituale e vita aposto-
lica?

Suggerire momenti di condivisione settimanali a livello comu-
nitario sulla vita spirituale e apostolica.

GROUP 2 - Italian

1.

a)

Il primo Seminario sulla formazione (1994) chiedeva con in-
sistenza la formazione nel campo della comunicazione: come
possiamo introdurre in modo sistematico tale aspetto nelle
tappe formative?

Inserire come obbligo nel percorso formativo un anno di forma-
zione nel campo della comunicazione, con particolare attenzio-
ne all'ambiente digitale.

In riferimento alla formazione apostolica nella tua Circoscri-
zione:

. Vengono organizzati momenti di formazione coinvolgendo an-

che i nostri collaboratori laici?

Nelle Circoscrizioni presenti nel Gruppo 2 si sono gia organiz-
zati alcuni momenti di formazione su aspetti apostolici e sui
valori della missione paolina, che includono anche i laici. Ma si
tratta di incontri sporadici.

. Quali sono i tuoi suggerimenti per migliorare questa formazio-

ne?

Si rimanda al prossimo documento del CTIA e del Governo ge-
nerale che sara, appunto, sulla formazione dei laici.

Come Congregazione di quale aggiornamento, nel processo for-
mativo, abbiamo bisogno per rispondere al profilo dell’Editore
Paolino emerso nel 2°SIEP, specialmente nell’'ambiente digita-
le?

Si rimanda a quanto suggerito al numero 1 (vedi sopra).
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4. L’identita del paolino “apostolo comunicatore e consacrato
sembra non chiara per molti (vedi come esempio le tante uscite
dei membri giovani o la costante necessita di trovare una “pa-
storale” parrocchiale ecc.):

A. A che cosa si deve attribuire questa “crisi”?

a) Sui motivi della crisi del paolino “apostolo comunicatore e con-
sacrato” si segnalano:

— lamancanza di una vera vita di fraternita nelle nostre comunita.

- una formazione generica e non specifica, cioé senza “colore pa-
olino”.

- mancanza di coscienza del nostro essere apostoli della comuni-
cazione e della nostra identita paolina. Per questo, prima o poi,
alcuni escono per andare in parrocchia.

B. Cosa suggerisci per risolvere questa situazione?

a) Formare comunita paoline fraterne, che vivano e testimonino la
spiritualita paolina.

b) Appropriarsi sempre piu del carisma e dell’identita paolina, ol-
tre a vivere meglio la vita consacrata.

5. Quali processi si possono mettere in atto per arrivare alla in-
tegrazione tra vita comunitaria, vita spirituale e vita aposto-
lica?

a) Vivere e celebrare I'Eucaristia, tenendo sempre presente i frutti
del nostro apostolato paolino.

b) Fornire maggiori informazioni e comunicazioni, in modo che
nessuno si senta escluso da quanto si fa nelle attivita apostoliche.

¢) Creare pit momenti di fraternita.

GROUP 3 - Spanish

1. El primer Seminario sobre la formacién (1994) pedia con insis-
tencia la formacién en el campo de la comunicacién: ;como po-
demos introducir de modo sistemdtico tal aspecto en las etapas
formativas?
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a) Para responder a esta pregunta partimos de una reflexion acer-
ca de todo aquello que se ha ido dejando y que se revela acceso-
rio y no fundamental. Por lo que habria que cuidar lo esencial,
el mensaje que es Cristo y el ser apdstol al modo de San Pablo,
cuidando la comunicacion.

b) En algunos paises se cuenta con Institutos y Facultades que
atienden a la sistematizacion del estudio de la comunicacién en
las etapas formativas.

c) Introducir en el Iter formativo de todas las Provincias y Regio-
nes planes especificos de estudio de la comunicacion que se lle-
ven a cabo en centros propios o ajenos, pero que se introduzcan
como plan de formacion para todas las etapas.

d) La creacion de talleres itinerantes en los cuales vayan paulinos
por diversos paises impartiendo y compartiendo sus conoci-
mientos.

e) Retomar la idea de un “Observatorio de la comunicacion” y garan-
tizar una formacion bdsica en comunicacion desde las primeras
etapas.

2. Con referencia a la formacién apostélica en tu Circunscripcion:

a.;se organizan momentos de formacion coimplicando también
a nuestros colaboradores laicos?

a) En algunos lugares se esta llevando a cabo esta formacion pero
de manera parcial, centrandose basicamente en el campo de la
difusion y las librerias, en otros sitios se esta intentando am-
pliar a las demas areas.

B. ;cudles son tus sugerencias para mejorar esta formacion?

a) Formar a los laicos con talleres en los que se muestren los valo-
res paulinos de forma mas bien laica, pues en algunos lugares
los contextos son dificiles ya que hay empleados no creyentes o
de otras confesiones.

b) Se propone también la creacion y realizacion de videosectoria-
les para proyectar a los empleados y colaboradores.

c) Para llevar a cabo esto se propone que las Circunscripcioness
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elaboren planes y programas de formacion para los colabora-
dores laicos.

3. Como Congregacion, ;de qué actualizacion necesitamos, en el
proceso formativo, para responder al perfil del Editor Paulino
resultante en el 2°SIEP, especialmente en el ambito digital?

a) Una constante actualizacion en comunicacion, Biblia y familia.

b) Con planes de formacion que abarquen estos tres ambitos. Asi
como la creacion de redes de comunicacion al interno de la
Congregacion en la que se pueda ver y compartir qué es lo que
se hace en otros lugares.

c) Insistir en el estudio de otros idiomas, algo que ya se dijo en el
Primer Seminario (1994), especialmente en el Inglés, el Italiano,
el Espafiol. Ademas, el propio idioma habra que saberlo bien.

d) Insistir en los contenidos, no tanto en las técnicas, para poder
responder de la mejor manera al perfil del Editor Paulino.

e) Hacer de la comunicacion en el mundo digital un estilo de vida,
una cultura en la que todos, a pesar de las posibles resistencias,
vayamos entrando y asumiendo.

f) Ver la necesidad de una motivacion, preparacion y sobre todo
una seria formacion en cuanto al &mbito digital.

g) Establecer un mecanismo que nos permita pensar globalmente
y actuar localmente, asimismo proveer de las herramientas ne-
cesarias para poder evaluar si esto se estd realizando.

h) Ciclos de formacién para formandos y perpetuos, una vez mas,
insistiendo en los contenidos.

14

4. La identidad del paulino “apdstol comunicador y consagrado
no parece ser clara para muchos (basta ver como ejemplo las
numerosas salidas de miembros jévenes o la constante necesi-
dad de encontrar una “pastoral” parroquial, etc.):

A. ;a qué debe atribuirse esta “crisis”?

a) Se percibe un excesivo clericalismo.
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b) Si se toma la opcién del sacerdocio, es necesario preguntar y
preguntarse qué y quién es el sacerdote paulino. Ante esto se
hace patente una crisis de identidad, por lo que es importante
desde las primeras etapas clarificar el por qué y para qué del
sacerdocio paulino.

c) Otra de las posibles causas es el bajo nivel de la vida comuni-
taria, la cual hay que potenciar y junto a ella los valores de la
fraternidad, la estima y la coherencia.

d) Existe una Pastoral vocacional deficiente
B. ;qué sugieres para resolver esta situacion?

a) Clarificar el sacerdocio paulino y la figura del Paulino en si mis-
ma.

b) Mejorar la calidad de la vida comunitaria.

c) Potenciar y reforzar la pastoral vocacional

d) Potenciar la comunidad como una comunidad de envio y aco-
gida

e) Reforzar el discernimiento vocacional y paulino, para identi-

ficar bien cudles son los valores del paulino y transmitirlos lo
mejor posible.

f) Reafirmar la identidad Paulina, desde la figura del apostol Pa-
blo y a partir de €l desarrollar el perfil del Paulino.

g) Reforzar la creatividad y la inventiva, y mejorar la autoridad
moral.

h) Profundizar mas en las causas, no quedarnos en lo superficial.

5. ;Cuadles procesos se pueden poner en acto para llegar a la inte-
gracion entre vida comunitaria, vida espiritual y vida apostdli-
ca?

a) Se reflexiona sobre el hecho que ya tenemos herramientas como
el Proyecto comunitario, el [ter formativo, los documentos regio-
nales, provinciales y generales de los Capitulos, por lo que se
formula la pregunta: ;por qué no somos capaces de desarrollar
procesos que ya se encuentran en esos documentos?
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b) Se apunta que hay que revisar los procesos interiores, del cora-
zo6n en vistas a un discernimiento profundo y constante.

c) Motivar la direccion espiritual, ya que esta es como un espejo
y junto a ello, si es necesario, buscar ayuda profesional que nos
permita integrar las diferentes dimensiones.

d) Integrar y animar constantemente actividades que unan las tres
dimensiones.

e) Profundizar sobre el concepto de sinodalidad para caminar jun-
tos y aprender que es bueno para todos.

f) Educar en el uso de los medios de comunicacion, no ser simples
consumidores, sino consumidores responsables.

GROUP 4 - Spanish

1. El primer Seminario sobre la formacion (1994) pedia con insis-
tencia la formacion en el campo de la comunicacion: ;cémo po-
demos introducir de modo sistemdtico tal aspecto en las etapas
formativas?

a) En México se tiene el COMFIL y en Brasil la FAPCOM que per-
miten formar a los jovenes en comunicacion.

b) Es necesario incluir, reforzar e insistir en el Iter (en todas las
etapas) materias de comunicacion, practica y tedrica y, por lo
tanto, también tener en la formacion permanente tiempos dedi-
cados a la actualizacion en comunicacion.

c) Favorecer la colaboracion entre las circunscripciones en el cam-
po de la capacitacion en comunicaciéon (Ejemplo: “Curso de ve-
rano” en el COMFIL en México).

2. Con referencia a la formacion apostélica en tu Circunscripcion:

A. a.;se organizan momentos de formacion coimplicando también
a nuestros colaboradores laicos?

a) En México, cada dos meses, se dedica media jornada para la
formacion de los laicos.

b) En Colombia: encuentro anual de administradores y formacién
virtual, especialmente para quienes estan en el area comercial
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(aspectos carismaticos, atencion al cliente, conocimiento de pro-
ductos, etc).

c) En Brasil existe un Departamento de Recursos Humanos que
vela por la formacion de los colaboradores laicos.

d) En Espafia existe un programa anual de formacién profesional.
Existen dos momentos anuales de encuentro y formacion.

B. ;cudles son tus sugerencias para mejorar esta formacion?

a) Que la formacion a los laicos no sea opcional, sino que se garan-
tice este aspecto: reforzar un programa de induccion y reforzar
la formacion carismatica.

b) Abrirnos a la formacioén on line.

c) Asumir el documento de formacién que serd propuesto por el
CTIA para establecer programas concretos de formacién para
paulinos y laicos en las circunscripciones.

d) Asumir el trabajo con los laicos de manera mas significativa en
la toma de decisiones.

3. Como Congregacion, ;de qué actualizacién necesitamos, en el
proceso formativo, para responder al perfil del Editor Paulino
resultante en el 2°SIEP, especialmente en el dmbito digital?

a) Asumir lineas concretas para la formacion y el apostolado en el
campo digital.

b) Se necesita incentivar en los miembros un cambio y apertura de
mentalidad:

— en un proceso de continua actualizacién a nivel personal y co-
munitaria.

- integrar en ello a las jovenes generaciones.
- dejarnos ayudar por especialistas.

14

4. La identidad del paulino “apéstol comunicador y consagrado
no parece ser clara para muchos (basta ver como ejemplo las
numerosas salidas de miembros jovenes o la constante necesi-
dad de encontrar una “pastoral” parroquial, etc.):
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A. ;a qué debe atribuirse esta “crisis”?

a) Hay divorcio entre las cuatro ruedas de la vida paulina.
b) Desprecio por la espiritualidad.

c) Ausencia de fraternidad.

B. ;qué sugieres para resolver esta situacion?

a) Realizar un proceso de conversion personal: volver a las fuentes
de la fe y del carisma. Volver a apasionarnos de nuestra voca-
cion.

b) Formacién personalizada (acompanar procesos de discerni-
mientos) y que se busque el equilibrio, creando convicciones
solidas, reforzando la identidad paulina: inculcar el “ser” pau-
lino, el “ser” apostol.

c) Recuperar espacios de oracion, de espiritualidad (jtambién el
silencio!), y de comunicacién en la vida comunitaria.

d) Presentar de mejor manera la vocacion paulina a los jovenes:
ajustar procesos vocacionales y formativos (por el afan de tener
vocaciones, hemos bajado en el nivel de exigencia).

e) Reforzar compromisos comunitarios.

5. ;Cuadles procesos se pueden poner en acto para llegar a la inte-
gracion entre vida comunitaria, vida espiritual y vida apostoli-
ca?

a) Equilibrio e integracion en las cuatros ruedas, entre el ser y el
hacer.

b) Mejorar los ambientes comunitarios y nuestra fraternidad: con-
version en las comunidades. Revalorizacion de las reuniones
comunitarias.

c) Saber delegar en los colaboradores laicos, desde compromisos
asumidos como comunidad, para tener espacios que refuercen
la espiritualidad y la vida comunitaria.

d) Reformar los procesos formativos desde la Formacion perma-
nente.
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GROUP 5 - English

1. The first Seminar on Formation (1994) insisted on training in the
field of communication. How can we systematically introduce
this formation in the stages of formation?

a) It is evident in all circumscriptions that training in the field of
communication had been placed. However, in circumscription
where vocations are scarce, training is passed on by a member
to another.

b) Candidates under formation have been encouraged to take
specialization in the field of communication.

c) We believe that there is a need to systematically introduce this
formation to those in the permanent formation. Most of the time
when a candidate becomes a perpetual member, he refuses to
do further studies.

2. With reference to apostolic formation in your Circumscription:

A. Are moments of formation organized involving also our lay
collaborators?

a) Not in a very systematic way. It is done depending on the need
of each circumscription. It is done in the form of seminars and
retreats.

b) In some cases, canonical visitation gives an opportunity to
gather both the members and lay collaborators for a common
project. This will also give our lay collaborators a sense of our
apostolate and mission.

c) Insome case, this does not apply because thereisno involvement
of the lay collaborator.

B. What are your suggestions for improving this formation?

a) The Human Resources Department could be given the
responsibility to do an improvement in this matter.

b) There is a need to involve candidates to work in the apostolate
as well as encourage them to use more the digital means.
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3. Asa Congregation, what update in the formation process do we
need in order to respond to the profile of the Pauline Publisher/
Editor that emerged in the 2nd SIEP, especially in the digital
environment?

a) Candidates must be involved in the apostolate in all levels
of formation. It is the task of the formator or a person in the
apostolate to come up with possible projects. An example could
be a parish book exhibit or simple podcast that would promote
the faith or utilize social media for evangelization.

b) Each formation house must have a responsible person who
would coordinate all the apostolic activities of the candidates.

4. The identity of the Pauline “apostle communicator and
consecrated person” seems unclear to many (see as an example
the many exits of young members or the constant need to find a
parish ministry, etc.):

A. To what should this “crisis” be attributed?

a) This boils down to the lack of understanding of the two-fold
expression of our Pauline vocation.

b) The crisis also springs from the excessive emphasis on the
“doing” part (apostolic activities) rather than the “being”.

c) Pauline identity has not been a conviction in one’s life such as
the wrong motivation on the part of the candidate. (Candidates
tend to see religious life as an improvement of one’s life.)

d) Candidates tend to see the over emphasis on the corporate style
of doing our apostolate, looking at it more like a business entity
than a religious entity.

B. What do you suggest to resolve this situation?

a) Again, we need to reinforce the going back to the basics. We
acknowledge that crisis happens in both ways. Meaning, the
congregation did not do its part to impart its charism as well
as the failure to assimilate on the part of the candidate. If the
candidate fails to assimilate our life, then formators must make
a decision to let go of the candidate.
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b) There is a need to establish a proper formation for the formator.
Formators need formation too.

5. In your Circumscription, what are the processes in place to
achieve integration between community life, spiritual life and
apostolic life?

a) Basic structures like common activities both in the field of
apostolate, prayer, study and common life are already put
in place; we just need to make sure that all our members are
involved.

b) There is a need to reinforce a sense of accompaniment.

c) As they say, what we know, we learned in kindergarten. The
same way in religious life. What we know in religious life, we
learn in the seminary. A seminary environment could be a good
ground in forming well-balanced religious members.

GROUP 6 - English

1. The first Seminar on Formation (1994) insisted on training in the
field of communication. How can we systematically introduce
this formation in the stages of formation?

a) To a great extent, we feel that our members are trained in the
field of communication and we are taking it seriously.

b) To initiate it from the early stage of formation, during
postulancy, candidates could be offered short media courses.

c) We could make compulsory specialization in one’s field of
interest for all members either before or after ordination.

2. With reference to apostolic formation in your Circumscription:

A. Are moments of formation organized involving also our lay
collaborators?

a) Our mission is possible only with the help of lay collaborators.

b) Weneed to work in a team and need to learn the art of teamwork.
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c) Collaborators are treated as part of the family and provided
health and retirement benefits.

d) In some places, collaborators are more equipped than the
members and we need to educate our members.

e) We have challenges when we have non-Catholics as
collaborators. We need to provide them formation in a Pauline
way.

f) We need to specialized people from outside to train our
candidates.

B. What are your suggestions for improving this formation?

a) We need to train our collaborators by finding scholarships and
sending them for specialization.

b) We need trained members to coordinate the collaborators for
the apostolate.

c) Collaborators could be part of the vocation promotion.

3. As a Congregation, what update in the formation process do we
need in order to respond to the profile of the Pauline Publisher/
Editor that emerged in the 2" ISPP, especially in the digital
environment?

a) Bring experts to train and update our members.
b) Prepare and orient members for content creation.
c) Give them space and freedom to be creative.

d) We need to demand from candidates, creative works along with
the required seminary formation.

e) We need to take the risk sending members to secular institutes
for specialization and exposure.

4. The identity of the Pauline “apostle communicator and
consecrated person” seems unclear to many (see as an example
the many exits of young members or the constant need to find a
parish ministry, etc.):
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A. To what should this “crisis” be attributed?

a) Lack of contact and dialogue with the people.

b) Lack of fulfilment in the ministry.

c) Poor testimony or witnessing.

d) Our inability to collaborate.

e) Poor visibility of our presence in the local church.

B. What do you suggest to resolve this situation?

a) Insert ourselves as media professionals in the local church.

b) Create room for continuous dialogue and interactions with the
people to know the requirement and experience fulfilment.

c) We need to become an authority in the field of communication.

d) Fulfilment comes from our identity and we need to cultivate
real Pauline identity.

5. In your Circumscription, what are the processes in place to
achieve integration between community life, spiritual life and
apostolic life?

a) We have the pretense of apostolic excellence while other aspects
of religious life are neglected.

b) Regular community meetings, monthly recollection, community
celebration, recreation and sports are helpful.

c) Regular meetings and animation of responsible people found
to be helpful.

d) Human relationships and better communication among
members need to improve.

e) Quiz for members on the Founder, charism, and history of the
congregation.

GROUP JUNIORES - Italian

1. Il primo Seminario sulla formazione (1994) chiedeva con in-
sistenza la formazione nel campo della comunicazione: come
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possiamo introdurre in modo sistematico tale aspetto nelle
tappe formative?

a) La formazione nel campo della comunicazione sia prevista in-
sieme agli studi filosofici, oppure prevedere una specializzazio-
ne dopo gli studi teologici.

2. In riferimento alla formazione apostolica nella tua Circoscri-
zione:

A. Vengono organizzati momenti di formazione coinvolgendo an-
che i nostri collaboratori laici?

a) E importante chiarire chi sono i nostri collaboratori, e quindi
distinguere se la formazione € con i laici che lavorano con noi
oppure i laici fuori dagli uffici.

B. Quali sono i tuoi suggerimenti per migliorare questa formazio-
ne?

a) Inriferimento ai nostri laici collaboratori di apostolato bisogne-
rebbe prevedere incontri che permettano di approfondire I'im-
portanza e il senso autentico della nostra attivita apostolica, per
essere sempre piu in comunione con loro.

3. Come Congregazione di quale aggiornamento, nel processo for-
mativo, abbiamo bisogno per rispondere al profilo dell’Editore
Paolino emerso nel 2°SIEP, specialmente nell'ambiente digita-
le?

a) Dobbiamo innanzitutto implementare una strategia pratica per
poter rispondere al profilo dell’Editore Paolino, ossia non dob-
biamo concentrarci nella produzione di tanti documenti bensi
nell’avvio di un processo formativo di tipo pratico.

b) Implementare la formazione online, organizzando studi di co-
municazione e specializzazione attraverso le piattaforme digi-
tali.

14

4. L’identita del paolino “apostolo comunicatore e consacrato
sembra non chiara per molti (vedi come esempio le tante uscite
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dei membri giovani o la costante necessita di trovare una “pa-
storale” parrocchiale ecc.):

A. A che cosa si deve attribuire questa “crisi”?

a)

b)

Vocazione paolina non autentica (indifferenza, ambizioni e
aspettative personali non corrisposte, difficolta nel vivere la vita
religiosa).

Formazione inadeguata per la missione (itinerario non chiaro;
senza coinvolgimento nell’apostolato; paradigma vecchio; non
essere valorizzati come persone; i propri talenti non sviluppati
per la missione).

Mancanza di una buona testimonianza da parte degli altri
membri della Congregazione, soprattutto da parte dei confra-
telli pit1 anziani.

d) Problemi personali e familiari.

e)

f

g)
B.

a)

a)

Vita fraterna debole; problemi nella vita comunitaria; mancan-
za di sostegno fraterno; individualismo.

Problema con i formatori; formatore non adatto; scarso accom-
pagnamento.

Vita spirituale debole.

Cosa suggerisci per risolvere questa situazione?

Gli aspetti che devono essere modificati o rafforzati:
Vita comunitaria.

Direzione spirituale regolare, accompagnamento.
Formatori preparati, stabili.

L’assunzione di rischi.

Vivere la propria vita consacrata/identita religiosa.

Studio dell’Opera Omnia del Fondatore.

Quali processi si possono mettere in atto per arrivare alla in-
tegrazione tra vita comunitaria, vita spirituale e vita aposto-
lica?

Dobbiamo dare priorita alle attivita proprie della Congregazione.
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b) Aggiornamento dei formatori, affinché siano in grado di anima-
re a loro volta la formazione dei giovani e la vita Paolina.

c) Dobbiamo migliorare il rapporto di comunicazione tra i mem-
bri della nostra Congregazione.

d) Dobbiamo integrare ogni tappa della formazione; ad esempio,
durante il postulandato i contenuti dell’insegnamento devono
essere gli stessi in tutte le Circoscrizioni.

e) Dobbiamo avviare un processo di integrazione nelle comunita
internazionali — dove cioé sono presenti membri di varie na-
zioni — affinché si abbia lo stesso spirito e una vita comunitaria
condivisa, evitando situazioni in cui vi sia separazione tra i Su-
periori e i formandi, a volte anche durante i pasti.

GROUP NOVIZI - Italian

1. Il primo Seminario sulla formazione (1994) chiedeva con in-
sistenza la formazione nel campo della comunicazione: come
possiamo introdurre in modo sistematico tale aspetto nelle
tappe formative?

a) Prima della Professione perpetua organizzare un corso intensi-
vo per quelli che non hanno studiato comunicazione.

b) Formazione continua fin dall’ingresso in congregazione.

c) Cercare di integrare gli studi di comunicazione con gli studi
filosofici e teologici.

2. In riferimento alla formazione apostolica nella tua Circoscri-
zione:

A. Vengono organizzati momenti di formazione coinvolgendo an-
che i nostri collaboratori laici?

a) No.

B. Quali sono i tuoi suggerimenti per migliorare questa formazio-
ne?

b) Creare opportunita di formazione integrata (i nostri collabora-
tori conoscono le linee editoriali?).

484 2'° ISPFM



3. Come Congregazione di quale aggiornamento, nel processo for-
mativo, abbiamo bisogno per rispondere al profilo dell’Editore
Paolino emerso nel 2°SIEP, specialmente nell’ambiente digitale?

a) Formare bene quelli che si sentono adatti a essere scrittori o
pensatori, perché i giovani in formazione non sono utili solo
per compiere lavori tecnici.

b) Fare del noviziato un momento privilegiato per il giovane, con
I’obiettivo di definire l'area in cui desidera lavorare e/o specia-
lizzarsi (il noviziato offre la formazione apostolica secondo le
inclinazioni personali di ognuno? Ci sono i mezzi per farlo?).

14

4. L’identita del paolino “apostolo comunicatore e consacrato
sembra non chiara per molti (vedi come esempio le tante uscite
dei membri giovani o la costante necessita di trovare una “pa-
storale” parrocchiale ecc.):

A. A che cosa si deve attribuire questa “crisi”?

a) Problemi nella comunita.

b) Manca dall'inizio chiarezza sull’identita paolina.
B

a) Dobbiamo formare nelle persone I'identita paolina (“Non sono
un ‘prete paolino’, ma un paolino che ha riconosciuto la sua
vocazione al ministero sacerdotale).

Cosa suggerisci per risolvere questa situazione?

b) Formare le persone per vivere insieme.

5. Quali processi si possono mettere in atto per arrivare alla in-
tegrazione tra vita comunitaria, vita spirituale e vita aposto-
lica?

a. Cercare l'equilibrio fra la formazione accademica e la formazio-
ne specifica paolina (I'aspirandato e il postulandato sono dedi-
cati quasi esclusivamente alla formazione accademica).

b. Rafforzare la vita comune.

Synthesis of the group works 485






CLOSING DISCOURSE OF THE SUPERIOR GENERAL
Father Valdir José De Castro

Dear Brothers,

Shortly we will celebrate the Eucharist to thank God for the
completion of the 2" International Seminar on the Pauline Formation for
the Mission. We want to thank him, in particular, for the many graces
he has showered on us during these days.

The Methodologist, Father Roberto Ponti, has now presented
us with a summary of the reflections that have emerged from the
work of individuals and groups. These are proposals that make
us think and invite us to review our formative journey. Thank you
for the commitment of all! Now, these proposals will be taken into
consideration by the General Government, also in view of the synodal
journey towards the XI General Chapter, of which this Seminar is an
integral part.

The content produced in these days (the reports and the results
of the group work) is already on the web and, as soon as possible,
will be published in the Acts. They are all the materials to be read
and studied. The Seminar, of course, has offered us many ideas,
which help us to rethink our formation. Faced with a complex society
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(social, political, economic, cultural, ecclesial...) and with so many
changes — especially in the field of communication, particularly with
the arrival of digital technologies — let us ask ourselves: where do
we stand regarding formation (initial and ongoing) and where do we
want to go?

The journey that we will make to put into practice the ideas that
have emerged in this Seminar — besides certainly accepting it in the
light of the Spirit — we want to do it in a synodal way, that is, by
walking together, involving the members of the Congregation,
especially those who are directly involved in the job of formation
and pastoral care for vocations. Therefore, we do not want to present
a conclusion here, but rather to give continuity to a process that is
already underway. And certainly, on this journey we will be able to
reap some fruits already.

In these days, we have been in contact with many ideas. However,
we need not wait for a “later time” to begin to put them into practice.
Every circumscription government can already see what is most
urgent in its reality to improve Pauline formation for mission. For
example, if a circumscription feels the need to prepare Paulines to
work in formation — the deficiency of which was highlighted in this
Seminar — it is not necessary to wait for an operational guideline from
the next General Chapter on this subject to send some confreres to
prepare themselves in this field. The same applies to other initiatives
to be taken in view of improving the integral formation (human,
biblical, charismatic and apostolic).

In this process, we must bear in mind some important indications
that have surfaced in this Seminar. I would like to highlight some of
them that I believe are essential:

a) Always return to our Pauline identity as a “publisher”, starting
from the profound meaning of it as given to us by our Founder. A
publisher who lives and proclaims Jesus Master, Way, Truth and Life,
in the footsteps of the Apostle Paul and in the manner in which Blessed
Alberione interpreted him. A publisher who seeks inspiration from
Mary, Queen of the Apostles, the “publisher” of God; a publisher who
lives the “four wheels of the Pauline cart” in an integrated manner. A
publisher who evangelizes in the culture of communication, trying to
reach everyone, especially those who are far away.
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b) Assess the intensity of the “Pauline colour” of one’s own
circumscription. Here is a thought of Father Alberione addressed to
the Daughters of St. Paul, but which is appropriate for all members of
the Pauline Family:

«There is a tendency in the Congregation to become colourless,
without colour: a piety that is the piety of all the sisters in the
world; a devotion to Our Lady that is the devotion of all Christians
in the world; an evangelization that is very common like the one
carried out by many institutes and orders. We must have a culture
of Pauline colour: the education must be Pauline, we must have a
Pauline heart, our piety has to have a distinctly Pauline colour, that
which is given by the Constitutions, and we must have a will, a
lifestyle, a way of living, of eating, a timetable, a way of travelling,
all Pauline»'.

c) Insist on the “integral formation” of the Pauline as a process that
lasts a lifetime. In addition to the need to improve the initial formation
further — preparing our young people to evangelize in the world of
today, not in the world of thirty years ago — we spoke in this Seminar
of the importance of ongoing formation, and more precisely, with the
observation that this dimension is not always given its due attention.
From now on, we ought to pay attention to these observations. Strive
for an ongoing formation that will help to develop our apostolate, but
also that will lead every Pauline to fraternal life, to teamwork and to
apostolic zeal... a formation that will lead to witness!

d) Make our communities real “formative communities”.

«A community is formative when it lives in an atmosphere of
welcome, communion-participation and fraternity: Let all the
members, and particularly those of the formation team, know
how to welcome those who join; let young people and adults
collaborate; be understanding towards those who make mistakes
or who have not yet learned; there is responsibility to fulfil one’s
commitment and willingness to help those in need; be optimistic
about the future; talk about perspectives of the apostolate, of the
Church, of social problems...»%

" JAMES ALBERIONE, Meditations and Instructions, Rome, Generalate of the Daughters of St Paul, 2008, p. 260.
2 Ratio Formationis of the Society of St Paul, no. 124.
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e) Live in “multicultural” communities. We have realized that our
communities will be more and more multicultural, that is, realities
where there will be unity in differences and cultural riches of each
member. We have seen in this Seminar that the ideal is not only
“internationality”, but “interculturality”, that is, the overcoming of
the monocultural model of homogeneity and uniformity in behaviour.
All united, despite the differences in the assimilation and practice of
the values of the Pauline consecrated life, in view of the mission.

f) Tackle the digital environment, which is not an exclusive reality of
young people, even if they are the great protagonists of the networks,
but of all... Today it is not a matter of “using the means” but of “living
a culture”, with a Christian style that is proper to “Paulines”. Let us
remember that

«... there exists a Christian way of being present in the digital
world: this takes the form of a communication which is honest
and open, responsible and respectful of others. To proclaim the
Gospel through the new media means not only to insert expressly
religious content into different media platforms, but also to
witness consistently, in one’s own digital profile and in the way
one communicates choices, preferences and judgements that are
fully consistent with the Gospel, even when it is not spoken of
specifically»®.

This does not mean abandoning traditional means. The press, radio,
television and cinema have not disappeared. To these means, we add
other initiatives born in the Congregation in the field of teaching and
diffusion: the Study Centres in Communication, the Bible Courses,
the Cultural Centres, the Bible Festival, the Bible Quiz, etc. Our
charism must consider all means, all forms (present and future). We
cannot forget that in the universe of the culture of communication
everything coexists in an integrated way! There must be no exclusion,
but complementarity.

g) Move with an open mind, breaking all forms of self-referentiality.
In this regard, it is worth remembering a thought of Father Alberione:

«Universality! Do not have a small, narrow mind and only see your
own niche. Understand and try to help each other even between

3 BENEDICT XVI, Message for the XLV World Communications Day, 5 June 2011.
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communities. When you have a small, small mind, you have to
doubt whether there is a vocation, because you have a selfish life,
you can only see yourself and a few small circles of people around
you. Big heart! Heart of the Apostle, heart of Jesus! Dilate the
heart!»*.

* % X

Dear Brothers, among the Paulines who participated in this
Seminar are the Superiors of Circumscription, the Coordinators
General of Formation and the Directors General of the Apostolate.
All of you, together with your councils, are the first animators of
your circumscription for a synodal journey towards formation. After
this Seminar, 1 request you not to be negligent with respect to what
we have heard and reflected together. Try to do an integral job in
communicating and reflecting on the content of this meeting.

This eventual negligence will surely do serious harm to your
circumscription and to the development of our charism in the different
territories where we are present. We count on the collaboration of
all in carrying forward the ideas that emerged in this Seminar, trying
to apply the most urgent ones, which respond to your reality, in
order to move forward. Remember that «the dynamism of “straining
forward” is a constitutive element of the Pauline’s genetic code. But being
undecided, stopping and turning back are a dangerous genetic mutation of
our charism»’.

I invite you to look realistically at the present state of “Pauline
formation for mission” but also to be committed to the future, as the
Synod of Bishops on Youth has invited us. Let us take a formative
path that can

«plant dreams, draw forth prophecies and visions, allow hope
to flourish, inspire trust, bind up wounds, weave together
relationships, awaken a dawn of hope, learn from one another, and
create a bright resourcefulness that will enlighten minds, warm

4JAMES ALBERIONE, Spiegazione delle Costituzioni (manuscript), Ariccia, 1961, p. 83.

SiLvio PIGNOTTI, Pauline Formation for Mission. Document of the General Government at the conclusion of the
International Seminar on Pauline Formation, in Acts of the International Seminar on Pauline Formation (Ariccia,
12-23 October 1994), p. 167.

Father Valdir José De Castro 491



hearts, give strength to our hands, and inspire in young people
— all young people, with no one excluded — a vision of the future
filled with the joy of the Gospel »°.

Speaking of the future, I want to make a reference to the young
(novices and juniors) who participated in this Seminar. Their dynamic
presence has shown us that the Congregation has a future and that
we need to invest more and more in them so that they can respond
fully to the Pauline vocation. Thank you all!

Despite our inadequacies in everything, let us go forward,
entrusting our lives to Jesus Master, Way, Truth and Life, aware that
he will always be with us!

This Seminar was possible because we had the collaboration of
many Paulines, whom we want to thank:

The General Councillors for Formation: Father José Salud Paredes
and Father Celso Godilano.

The Preparatory Commission: Father José Salud Paredes,
Father Celso Godilano, brother Darlei Zanon, Father Thomas
Mankamthanath, Father Patrick Nshole, cleric Giuseppe Lacerenza.

The Methodologist: Father Roberto Ponti.

The Translators: Father Jose Pottayil, Brother Walter Rodriguez,
Father Norman Pena.

The Speakers.

The Secretariat and Technical part (coordinated by Giuseppe
Lacerenza) = the juniors.

The Novices for the liturgy.
The community of Ariccia and the community of General House.

We thank our confreres (from all over the world) and the members
of the Pauline Family who accompanied us with their prayers.

Finally, we thank all of you!

¢ FRANCIS, Opening Address to the Synod of Bishops on Youth, 3 October 2018.
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HOMILY OF THE SUPERIOR GENERAL
AT THE CLOSING MASS

Dear Brothers,

With this Eucharist, we want to thank the Lord for having lived
together this 2" International Seminar on the Pauline Formation for the
Mission which ends today.

We are aware that one of the essential aspects of the formation
process is to enter and remain in the school of Jesus Master. The
Eucharist is an integral part of this school, where Jesus himself is
present among us through his Word and the Eucharistic Bread to
nourish us on our way. From him we learn to love, to forgive, to live
as brothers, to share the gifts we have received, to be apostles of the
Gospel. From him we receive the mandate to evangelize the world
through our specific charism, with and in communication.

The Eucharist we celebrate is the starting point to resume our
mission, and also to face the challenges of “integral formation”, which
is an indispensable dimension of the life of the Pauline. That is, of a
person called to live and proclaim the Gospel to the men and women
of today, with the present languages, as Saint Paul did in his time
with regard to his contemporaries.
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Therefore, one of the challenges of formation — and one that
profoundly affects our identity — is that of continually forming
ourselves in Saint Paul and of assuming in us the characteristics that
have transformed him into the great Apostle. This means assuming
in our lives that “Pauline spirit” which, according to our Founder,
rightly means «to live in Jesus Christ Master, Way, Truth and Life as Saint
Paul presents it to us»'.

In this perspective, the first reading, which we have heard, offers
us at least two particularities of the life of the Apostle Paul: the first
is his awareness of «being a minister of Christ Jesus among the nations»
(Rom 15:16), which certainly comes from his personal encounter with
Christ. The other is to «not to proclaim the Gospel where the name of Christ
was already known» (Rom 15:20).

Guided by the Holy Spirit, Paul sought to arrive boldly, creatively
and shrewdly — as Jesus asks his disciples in today’s Gospel (cf. Lk
16:1-9) — especially to the Gentiles. We can say that he was a true
shrewd “son of light”, who sought to bring the Gospel above all to
those who were far from Christ, from the Gospel, from the Church...
In all these aspects, Saint Paul is an important reference for our life
and for our specific pastoral work.

For us today, the challenge is not only to use modern languages to
proclaim the Gospel to all, with special attention to the “distant”, but
also to choose how we want to do it. One of these ways, which we have
reflected on in our Seminar — and which is absolutely Pauline! - is the
synodal journey, that is, the “walking together”. In fact, «the Apostle
Paul, the greatest missionary in the history of the Church, helps us to ‘make
a Synod’, to ‘walk together’»?, Pope Francis reminds us. So as Paulines
let us ask ourselves: do we see Saint Paul in this perspective? Do
we see him as a communicator who promotes communion between
individuals and communities? Do we imitate him?

In this Seminar, we also spoke about ongoing formation and initial
formation and, in these contexts, we have had young people, adults
and the elderly present in our reflections. It is worth pointing out
that a synodal journey is not made by breaking the harmony between

' Cf. JAMES ALBERIONE, Vademecum, no. 658.
2 FRANCIS, Homily in the opening Mass of the Synod for the Amazon, 6 October 2019.
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the generations, but by uniting and integrating them, despite all the
difficulties. The synodal journey presupposes opening oneself up to
listening to one another, as well as between the generations. Without
the effort of integration between the generations, it is very difficult to
think of a promising future.

The Apostolic Exhortation Christus vivit is intriguing:

«The elderly have dreams built up of memories and images that
bear the mark of their long experience. If young people sink roots
in those dreams, they can peer into the future; they can have
visions that broaden their horizons and show them new paths. But
if the elderly do not dream, young people lose clear sight of the
horizon»®.

This makes us think: do our elders — or our perpetually professed
— dream? Obviously, dreams are not so important in themselves as
dreams that are accompanied by the testimony of a joyful life.

The Synod of Bishops on Young People reminds us that «There
is a language that all men and women of every age, place and culture
can understand, because it is immediate and radiant: it is the language of
holiness»*. Unfortunately, however, the Synod itself recalled that
many young people have left the Church because they have not found
holiness in it, but mediocrity, presumption, division and corruption.
All this also makes us think of our communities and, if there is
something similar, to seriously review our lives.

In a synodal journey, each one is responsible so that our Pauline
formation can help to form “saints”, people who, despite their
limitations, try to live and proclaim the Gospel in the light of the
Pauline charism. A formation that helps its members to grow in
communication (with God, with others, with themselves, with
creation...), a communication that breaks the temptation of self-
absorption, that generates communion, synodality and “credible
communities” in view of the mission.

May Mary, our Mother, Teacher and Queen, intercede for us before
Jesus, so that our formative journey may be truly enlightened by the

*Francis, Christus vivit, no. 193.
4 Final Document of the Synod of Bishops on Young People, Faith and Vocational Discernment, no. 166.
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Spirit and may she prepare holy Paulines to live and proclaim the
Gospel with joy and hope in the culture of communication.

Amen!

Father Valdir José De Castro

Superior General
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